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The purpose of this report is to present an analysis of the survey 
data collected by the Center for Applied Urban Research concerning Nebraska 
women and their participation in the labor force. 
The survey, conducted in November and December, 1978, involved a random 
telephone survey of 1,640 women between the ages of 18 and 64. The survey 
focused on three broad areas: 1) current labor force characteristics and 
other questions related to current work, 2) attitudes and perceptions 
related to work and working women, and 3) needs for·training and information. 
The first three sections of this report present these data. Some additional 
analyses of responses comparing prospective workers and current workers are 
included in a fourth section. The final section presents a brief summary 
of the report. A methodological appendix includes detailed information on 
the sample as well as the questionnaire and code. 
I 
Current Labor Force Characteristics 
According to this survey, in the closing months of 1978, 53.7% of 
Nebraska women 18-64 were in the labor force.* An additional 13% said they 
were planning to begin work in the next three years. Only one-third of the 
women (33.3%) said they were not working and did not plan to in the next 
three years. Full-time workers constituted two-thirds (67%) of working 
women or 36% of all Nebraska women 18-64; part-time workers, of course, 
* Women beginning their jobs in the last quarter of 1978 were not 
employed in retail trade, suggesting that temporary Christmas employment 
did not significantly alter the data on labor force status. 
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were 33% of the female labor force and 18% of all respondents. 
Participation in the labor force, and whether it was full-time or 
part-time, varied with a number of factors. For instance, employment 
varied inversely with age--i.e., younger women were more likely to be 
working than older women; 62% of those 18-24 were employed, compared to 
58% of those 25-44, 50% of those 45-54, and only 38% of those 55-64. Full-
time employment declined from 45% of those 18-24 to only 24% of those 55-64; 
part-time employment peaked in the 35-44 age group with 24% employed part-
time. The proportion not currently working but planning to do so in the 
next three years also declined with age, ranging from 22% of those 18-24 to 
7% of those 55-64 (see Table 1). 
Employment also varied with marital status. The highest proportion 
employed was among divorced women (82%), with 77% of single women employed; 
married women were least likely to be employed (49%). Women who were 
classified as separated recognized their evolving status and were most 
likely to be planning to work within the next three years (29%). 
Employment patterns also varied with the status of the family. Women 
without children at home were most likely to be employed (60%). This was 
true for each age group, but the differences were especially marked for 
younger women; for instance, 78% of women 18-24 without children at home 
were working compared to only 36% of women in that age group with children 
(see Table 2). For women between 18-44 who did not have children at home, 
77% already had jobs, and another 15% planned to work within three years. 
For women aged 45-64 who did not have children at home, only 46% worked, 
and only 7% planned to begin within three years. 
Once women had at least one child at home, their employment rate did 
not vary much with the number of children; for example, 50% of women with 
one child living at home were employed, and this increased to 51% for those 
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TABLE 1 
CURRENT LABOR FORCE PARTICIPATION 
Working Not Working 
Full- Part-
* 
But Not 
* time time (Total) Planning Planning (Total) N 
TOTAL 36% 18% (54%) 13% 33% (46%) 1,640 
Age 
18-24 45% 17% (62%) 22% 16% (38%) 261 
25-34 40% 17% (57%) 13% 30% (43%) 460 
35-44 35% 24% (58%) 13% 29% (42%) 332 
45-54 36% 14% (50%) 11% 40% (50%) 318 
55-64 24% 15% (38%) 7% 54% (62%) 268 
Marital Status 
Single 60% 17% (77%) 20% 3% (23%) 163 
Married 31% 18% (49%) 12% 39% (51%) 1,316 
Divorced 71% 11% (82%) 12% 6% (18%) 84 
Separated 53% 6% (59%) 29% 12% (41%) 17 
Widowed 34% 17% (51%) 10% 39% (49%) 59 
Children At Home 
0 45% 14% (60%) 10% 30% (40%) 663 
1 33% 16% (50%) 13% 37% (50%) 326 
2 32% 19% (51%) 17% 32% (49%) 351 
3 25% 20% (46%) 12% 42% (54%) 178 
4+ 22% 29% (51%) 19% 30% (49%) 122 
Age of Children At Home 
Youngest <3 20% 15% (35%) 18% 46% (65%) 265 
" 3 - 5 32% 19% (51%) 23% 27% (49%) 146 
" 6 - 12 35% 24% (59%) 11% 30% (41%) 275 
" 13 - 18 38% 20% (58%) 10% 32% (42%) 221 
" 18+ 19% 19% (38%) 19% 44% ( 63%) 64 
No children at home 45% 14% (60%) 10% 30% (40%) 663 
Education 
Less than 12 years 26% 19% (44%) 19% 37% (56%) 235 
High school graduate 36% 17% (53%) 12% 35% (47%) 790 
Some college 37% 18% (55%) 12% 32% (45%) 383 
College graduate 47% 16% (63%) 12% 24% (37%) 225 
Family Income 
<$5,000 24% 24% (49%) 27% 24% (51%) 94 
$5,000 - $10,000 47% 16% (64%) 13% 23% (36%) 226 
$10,000 - $15,000 33% 19% (53%) 15% 32% (47%) 362 
$15,000 - $20,000 34% 17% (51%) 13% 36% (49%) 351 
$20,000 - $25,000 49% 20% (69%) 8% 24% (31%) 169 
$25,000+ 34% 13% (47%) 8% 45% (53%) 209 
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TABLE 1 
(continued) 
Working Not Working 
Full- Part- But Not 
* time time (Total);, Planning Planning (Total) N 
Region 
1 Panhandle 38% 17% (56%) 16% 28% (44%) 99 
2 Southwest 32% 20% (52%) 9% 39% (48%) 132 
3 Southcentral 34% 18% (52%) 13% 35% (48%) 237 
4 Northern 28% 17% (45%) 10% 45% (55%) 209 
5 Omaha 40% 17% (57%) 15% 28% (43%) 536 
6 Southeast 37% 18% (54%) 12% 33% (46%) 377 
Urban/Rural 
Town 40% 19% (59%) 13% 28% (41%) 1,288 
Country 23% 11% (34%) 12% 53% (66%) 351 
Race 
White 36% 18% (53%) 12% 34% (47%) 1,566 
Minority 45% 17% (62%) 30% 8% (38%) 71 
* Columns may not sum to totals because of rounding. 
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TABLE 2 
CURRENT LABOR FORCE PARTICIPATION BY AGE AND CHILDREN AT HOME 
Age 
18-24 25-34 35-44 45-54 55-64 
r.hildren at Home 
Yes No Yes No Yes No Yes No Yes No 
Working 36% 78% 52% 79% 57% 72% 44% 56% 31% 40% 
Not wo,king but planning 27% 20% 13% 11% 14% 3% 13% 8% 16% 5% 
Not working nor planning 38% 2% 35% 10% 29% 25% 43% 36% 53% 55% 
Total 101% 100% 100% 100% 100% 100% 100% 100% 100% 100% 
N 98 163 371 89 296 36 167 151 45 223 
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with four or more children. The balance between full-time and part-time 
employment, however, did vary with the number of children. The proportion 
of all respondents working full-time without any children was 45%. This 
declined to 33% for those with one child and declined further with each 
additional child, with only 22% of the women with four or more children at 
home employed full-time. Part-time employment on the other hand, increased 
with the number of children--rising from 14% of women without children at 
home to 29% of those with four or more children at home. 
The age of the children at home had a major impact upon the decision 
to work. Only 35% of the women whose youngest child was under three years 
old were employed. This increased to 51% of those whose youngest child 
was 3-5 and peaked at 59% for those whose youngest child was 6-12. The 
largest proportion of full-time workers occurred among women whose youngest 
child at home was 13-18 (38%). The peaking of the proportion of mothers 
employed when their children were 6-12 could also be seen in the proportion 
of non-working mothers planning to work within three years, peaking when 
their youngest child was 3-5 (23%). 
Employment plans and patterns were also related to education. Women 
without a high school diploma were least likely to be employed (44%); the 
proportion increased with each category of educational attainment, with 
63% of college graduates employed. Similarly, full-time employment rose 
with education, ranging from 26% of women not completing high school to 
47% of college graduates. College graduates were least likely neither to be 
working nor planning to work within the next three years (24%). 
A higher proportion of minority-race women were employed than whites 
(62% and 53%, respectively). Minority-race women were also much more likely 
to be planning to seek work within the next three years (30% compared to 
12%). Only 8% of the minority-race respondents were neither working nor 
6 
planning to within three years. 
Employment was not uniform throughout the state. Women living in 
urban areas were much more likely to be employed outside the home than 
rural women (59% and 34% * respectively). More than half (53%) of the 
women in rural areas indicated they were neither employed nor planning to 
work in the next three years. Similarly, some variations occurred in the 
employment rate by regions. The Omaha region (Region 5) had the highest 
employment rate (57%). This region also had the largest proportion of full-
time workers (40% of all respondents and 70% of the working women). (See 
Appendix I for a map of the regions.) The proportion of part-time workers 
among all respondents did not vary much by region (five of the six regions 
had 17-18%, and the other region registered 20%). 
\,Jhy women work. The survey asked working women, "What is the main 
reason you are working? 11 Responses to this open-ended question ranged 
widely, but two broad themes dominated. Many women indicated they worked 
because of financial need--either to support themselves or to contribute 
to their family's support; some women indicated they were working to help 
provide 11 extras" for themselves or their families~ A second large group of 
women indicated they were motivated by a need for personal satisfaction or 
fulfillment; similarly, a number of women felt they wanted something to do, 
Approximately 29% offered reasons in this second group, compared to 62% 
giving a financial motivation for working. Another 4% offered both types 
of reasons, and 5% gave other reasons (see Table 3). 
* This was true at each educational level and regardless of the family 
structure (age of children). For some categories the proportion of working 
women in urban areas was double that of rural women--e.g., 48% of urban 
women who never completed high school were working compared to 24% of similar 
women in rural areas, and 40% of urban women with a child under three were 
working compared to 20% of such women in rural areas. 
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TABLE 3 
REASON FOR WORKING 
Personal 
Money Satisfaction Both Other Total N 
TOTAL 62% 29% 4% 5% 100% 876 
Age 
18-24 71% 24% 3% 2% 100% 161 
25-34 68% 26% 4% 2% 100% 263 
35-44 58% 30% 5% 8% 101% 193 
45-54 54% 34% 4% 8% 100% 156 
55-64 55% lf0% 3% 2% 100% 103 
Marital Status 
Single 84% 10% 2% 5% 101% 125 
Married 53% 37% 5% 5% 100% 641 
Divorced 99% 1% 100% 69 
Separated 80% 20% 100% 10 
Widowed 73% 27% 100% 30 
Youngest Child 
<3 62% 27% 6% 4% 99% 94 
3-5 64% 22% 5% 9% 100% 74 
6-12 63% 27% 3% 6% 99% 161 
13-18 59% 30% 5% 5% 99% 128 
18+ 54% 38% 4% 4% 100% 24 
No children 63% 32% 2% 3% 100% 393 
Education 
Less than 12 years 58% 35% 4% 3% 100% 103 
High school graduate 66% 26% 3% 5% 100% 416 
Some college 66% 24% 4% 6% 100% 211 
College graduate 48% 45% 5% 3% 101% 141 
Rural/Urban 
Town 64% 27% 4% 4% 99% 754 
Country 48% 43% 2% 7% 100% 121 
Race 
White 61% 30% 4% 5% 100% 830 
Minority 77% 16% 2% 5% 100% 44 
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These motivations were not uniformly distributed throughout the sample 
of respondents. For example, younger women were much more likely than 
older women to cite financial motivations as their main reason for working; 
71% of 18-24-year-olds and 68% of those 25-34 gave money as their reason 
compared to 58% of those 35-44 and only 54-55% for the 45-54 and 55-64-
year-old women. Approximately 40% of the oldest women in the survey (55-64) 
indicated personal satisfaction (or something to do) compared to only 24% 
of the youngest group (18-24 years old). 
Financial reasons dominated among divorced women (99%--all but one 
respondent--gave money as the main reason, and that woman said personal 
satisfaction was as important as financial reasons). Single women and 
separated women were almost as likely to offer financial motivations (84% 
and 80% respectively). Married women, on the other hand, were most likely 
to cite personal satisfaction (37%--but still less than the 53% citing 
financial reasons). 
Mothers of young children were more likely to offer financial reasons 
for working than mothers of older children (e.g.,63% of mothers whose 
youngest child was under 12, compared to 58% of those whose youngest child 
at home was 13 or older). 
College graduates were most likely of any classification of respondents 
to offer personal satisfaction motivations (45%). High school graduates 
and those with some college, on the other hand, were least likely (26% 
and 24% respectively), 
Similarly, rural women clearly had a different response pattern from 
that of urban respondents. Less than half (48%) of the rural respondents 
offered financial reasons for working compared to 64% of urban women. 
Although financial motivations were much more likely to be given than 
other reasons for working, a question focusing on 11 the most important 
9 
factor in your taking this job" produced less emphasis on financial considera-
tions. In response to this question, only 28% said salary, 44% said type 
of job, and 20% said location; 18% offered additional reasons, including hours 
* (6%) and personal satisfaction (3%). 
Why women do not 1.vork. Financial reasons were an important spur to 
women forming the labor force, but some attention should be given to 
reasons offered for not working. The importance of family considerations 
affecting the decision to work was noted earlier. An analysis of reasons 
offered by the respondents for neither working nor planning to work in 
the next three years confirmed the significance of the family situation. 
Approximately 42% offered various reasons associated with their roles within 
the family, including 13% specifically referring to the need to take care 
of children (although only 1% stated that child care facilities were 
inadequate). Family and child related reasons were especially likely to 
be given by younger women (83% of those 18-24 and 70% of those 25-34). 
Mothers with their youngest child under three years old were most likely 
of all groups of women to refer to child care related reasons (37%). 
Approximately one-fourth (24%)of the women neither working nor planning to 
gave reasons associated with the respondents themselves such as their own 
age or health. Approximately 18% offered reasons that could loosely be 
labeled economic--e.g., 7% responded they were too busy assisting on their 
family-owned farms,and 5% said there was no need for them to work (half of 
these reported family incomes over $25,000, and all had family incomes over 
$10,000), and only 2% indicated they did not believe a worthwhile job was 
available. Approximately 4% said their husbands would not approve (this 
varied from 8% of the women who did not graduate from high school to none 
of the college graduates). A total of 12% simply said they did not want 
* Percentages add to more than 100% because of multiple answers by some 
respondents. 
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to work (see Table 4). 
Occupational Structure. One-third (33.4%) of Nebraska working women 
were in clerical positions, approximately one-fourth (25.8%) were classi-
fied as professional, technical, or managerial, and approximately one-fifth 
(18.7%) were service workers, such as waitresses or nurses' aides, An 
additional 9.1% were in sales positions, and 8.8% were factory workers, 
operatives, and other types of laborers. Approximately 2.5% were classified 
as craftsmen or skilled workers. Approximately 7.8% of the female work 
force were teachers who were included among the professionals noted above. 
These figures appear similar to national patterns, with the exception of 
slightly more professionals and fewer operatives in Nebraska; the latter 
difference reflects Nebraska's economy with its emphasis on agriculture rather 
than manufacturing. 
This occupational structure in part reflects the fact that one-third 
of the women workers were part-time employees and that their occupational 
pattern differed from women employed full-time, Part-time women workers 
were more likely to beinsales jobs (15.0% of the part-time work force 
but only 6.3% of the full-time workers) and service occupations (24,7% of 
the part-timers compared to 15.7% of the full-time workers). Similarly, 
part-time workers were under-represented (compared to full-time workers) 
in the professional and managerial ranks (especially those other than 
teaching and nursing) and in factory or operative occupations (see Table 5), 
An examination of the occupational structure for working women who had 
their jobs for less than a year indicated these newcomers were less likely 
to be in the professions than other workers and more likely to be in sales 
* or operative occupations (see Table 6), 
* Analyses differentiating the full-time and part-time occupational 
structures indicate similar patterns. These data for full-time and part-
time workers are reported in Table A-1 in Appendix II. 
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TABLE 4 
REASON FOR NOT WORKING 
Don't 
Family Child-Care Husband's Want 
Related Related Personal Economic Attitude To Total N 
Total '29% 13% 24% 18% 4% 12% 100% 537, 
Age 
18-24 59% 24% 2% 7% 5% 2% 99% 41 
25-34 41% 29% 7% 12% 3% 8% 100% 134 
35-44 34% 13% 6% . 24% 6% 16% 99% 94 
45-54 23% 6% 22% 25% 7% 17% 100% 122 
55-64 12% 1% 60% 14% 3% 10% 100% 145 
Marital Status 
Married 31% 14% 21% 18% 5% 12% 101 % 502 
Other 6% 71% 14% 9% 100% 35 
Children at Home 
Yes 39% 20% 11% 18% 4% 8% 100% 341 
No 12% 1% 46% 17 % 6% 17% 99% 196 
Age of Children 
at Home 
Youngest <3 46% 37% 4% 8% 3% 3% 101% 120 
" 3-5 54% 13% 3% 15% 8% 8% 101% 39 
" 6-12 39% 20% 8% 20% 5% 9% 101% 80 
" 13-18 30% 4% 21% 30% 1% 14% 100% 71 
" 18+ 11% 39% 32% 4% 14% 100% 28 
Education 
Less than 12 years 21% 4% 38% 19% 8% 11% 101% 85 
High School Graduate 31% 13% 23% 16% 4% 13% 100% 272 
Some College 28% 17% 22% 19% 4% 10% 100% 124 
College Graduate 39% 19% 13% 20% 9% 100% 54 
Family Income 
< $5,000 29% 10% 57% 5% 101% 21 
$5,000-$10,000 25% 11% 38% 4% 9% 13% 100% 53 
$10,000-$15,000 34% 18% 21% 13% 5% 10% 101% 112 
$15,000-$20,000 31% 16% 26% 15% 4% 7% 99% 125 
$20,000-$25,000 30% 8% 18% 23% 23% 102% 40 
$25,000+ 29% 11% 9% 32% 4% 15% 100% 93 
Race 
White 29% 13% 24% 17% 5% 11% 99% 530 
Minority 33% 33% 33% 99% 6 
12 
Family 
Related 
Region 
1 Panhandle 18% 
2 Southwest 39% 
3 Southcentral 33% 
4 Northern 31% 
5 Omaha 32% 
6 Southeast 21% 
Urban/Rural 
Town 27% 
Country 34% 
Table 4 
(Continued) 
Child-Care Husband's 
Related Personal Economic Attitude 
7% 32% 25% 
8% 14% 14% 6% 
16% 21% 17% 2% 
6% 26% 27% 3% 
16% 23% 11% 6% 
15% 30% 19% 6% 
14% 31% 11% 5% 
11% 11% 30% 3% 
13 
Don't 
Want 
To Total N 
18% 100% 28 
18% 99% 49 
11% 100% 82 
7% 100% 94 
13% 101% 160 
10% 101% 124 
12% 100% 353 
10% 99% 184 
TABLE 5 
OCCUPATIONS OF NEBRASKA WORKING WOMEN 
Full-time Part-time Total Working 
Teacher 8.3% 7.0% 7.8% 
Nurse 5.7% 4.9% 5.5% 
Other Professional/ 
.Managerial 15.0% 7.3% 12.5% 
Clerical 34.1% 32.1% 33.4% 
Sales 6.3% 15.0% 9.1% 
Skilled 2.4% 2.8% 2.5% 
Operative 10.8% 4.5% 8.8% 
Service 15.7% 24.7% 18.7% 
Other* 1. 7% 1. 7% 1. 7% 
100.0% 100.0% 100.0% 
N = 592 287 879 
*Includes paid household, farm, military. 
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TABLE 6 
OCCUPATION BY DURATION IN JOB 
<1 1 2 3-4 5-9 10+ 
Year Year Years Years Years Years 
Teacher 4.8% 5.7% 6.4% 7.8% 8.4% 14.6% 
Nurse 3.4% 7.6% 6.4% 6.2% 6.8% 3.6% 
Other Professional/ 
Managerial 9.2% 14.3% 10.1% 12. 4% 10.5% 20.4% 
Clerical 31.4% 37.1% 36.7% 35.7% 34.2% 27.7% 
Sales 12.6% 8.6% 8.3% 7.0% 7.9% 8.8% 
Skilled 3.9% 2.9% 1.8% 3.9% 2.1% 
Operative 12.1% 8.6% 8.3% 9.3% 5.8% 8.0% 
Service 21. 7% 14.3% 19.3% 15.5% 22.1% 15.3% 
Other 1.0% 1.0% 2.8% 2.3% 2.1% 1.5% 
Total 100.1% 100.1% 100.1% 100.1% 99.9% 99.9% 
N 207 105 109 129 190 137 
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Some variations occurred in the total occupational structure for the 
different age groups. Generally younger women were more likely to be in 
clerical positions than older women (for instance, 36% of those under 45 
were in clerical positions compared to 28% of the other respondents--see 
Table 7). This pattern was even stronger among women working full-time 
(39% of those under 35 compared to 29% of those 35 or over), probably 
reflecting the large proportion of young women who came into the labor force 
* directly from high school through entry level clerical jobs. 
Similarly, women 45 or over were more likely to be in service occupations 
than younger women (23% and 17% respectively). This was even more marked 
for part-time women workers (33% of those 45 or over were in service 
occupations compared to 21% of those under 45). These older women working 
part-time were more likely to be in service occupations than clerical (33% 
and 26% respectively) while younger part-time workers were less likely to 
be in service occupations than clerical (21% and 34% respectively). 
Some differences occurred in the occupational structure in different 
regions--e.g., the northern tier of counties (Region 4) had fewer females 
in clerical jobs than the other regions, and teachers represented a larger 
share of the labor force (see Table 8). This pattern is seen more clearly 
when full-time workers are analyzed (see Table A-3 in Appendix II). 
Some urban-rural differences existed too. For instance, the proportion 
of teachers in the rural work force was twice that of urban respondents 
(14% and 7% respectively). Other differences, though minor, were generally 
consistent with earlier findings. For example, both this survey and the 
1970 census found a smaller proportion of non-teacher, non-nurse professionals 
and managers among rural women than urban. A smaller proportion of clerical 
* See Table A-2 in Appendix II of this report for the data from this 
survey. For a similar national pattern and interpretation, see U.S. Department 
of Labor, 1975 Handbook on Women Workers (Washington, D.C.: U.S. Government 
Printing Office), pp. 101-102. 
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TABLE 7 
OCCUPATIONAL STRUCTURE BY AGE 
18 - 24 25 - 34 35 - 44 45 - 54 55 - 64 
Teacher 6% 10% 8% 6% 9% 
Nurse 6% 7% 4% 8% 1% 
Other Professional/ 
Managerial 9% 11% 13% 16% 14% 
Clerical 36% 38% 32% 28% 27% 
Sales 10% 5% 10% 11% 13% 
Skilled 2% 4% 3% 1% 2% 
Operative 13% 8% 10% 8% 4% 
Service 17% 15% 20% 21% 26% 
Other 1% 2% 1% 1% 5% 
Total 100% 100% 101% 100% 101% 
N 162 263 193 158 103 
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TABLE 8 
OCCUPATIONAL STRUCTURE BY REGION 
1 2 3 4 5 6 
Teacher 9% 7% 10% 12% 6% 8% 
Nurse 9% 3% 2% 7% 6% 5% 
Other Professional/ 
Managerial 7% 16% 10% 11% 13% 15% 
Clerical 36% 26% 32% 21% 37% 35% 
Sales 7% 12% 11% 11% 7% 11% 
Skilled 2% 3% 4% 3% 2% 2% 
Operative 5% 9% 7% 13% 9% 8% 
Service 22% 25% 21% 22% 17% 15% 
Other 2% 2% 3% 1% 
Total 99% 101% 99% 100% 100% 100% 
N 55 69 124 94 333 204 
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positions was also found among rural respondents, but this was due largely 
to fewer part-time clerical positions for rural women. See Table 9 for all 
Nebraska women surveyed and Table A-4 in Appendix II for differentiation 
of full-time and part-time workers. 
Although the number of minority-race women in the sample was relatively 
small, some racial differences in the occupational structure can be seen in 
Table 10. Minority-race women were less likely to be in clerical positions 
than other women (18% and 34% respectively); the difference was even greater 
for full-time workers (13% and 35% respectively--See Table A-5 in Appendix II). 
A similar pattern occurred for sales (2% of minority-race women--all part-
time--compared to 9% of other women). The proportion of minority-race 
women in teaching and nursing was similar to other women, however. 
Income. Most women reported they were in the labor force because of 
financial reasons yet an analysis of occupational structure of working 
women indicates they were predominantly in low paying positions. Table 11 
presents data for the personal income of women working full-time, It 
indicates that two-thirds (67%) of these women made less than $10,000 in 
1978. Teachers and other professional and managerial workers (excluding 
nurses) were the only occupational categories which had more than half of 
the women earning over $10,000. 
Three-fourths (75%) of the women in full-time clerical positions--the 
largest occupational group--reported their personal incomes were under 
$10,000. Even full-time working women in occupations classified as 
operative and skilled were predominantly low wage earners (74% of the 
* operatives and 91% of the skilled workers reported earning less than $10,000). 
* The low wages reported by women in "skilled" occupations suggest that 
the category as operationally defined in this study may differ from the 
usual definition. 
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TABLE 9 
OCCUPATIONAL STRUCTURE BY URBAN-RURAL RESIDENCE 
Town Country 
Teacher 7% 14% 
Nurse 5% 8% 
Other Professional/ 
Managerial 13% 7% 
Clerical 34% 31% 
Sales 9% 8% 
Skilled 2% 3% 
Operative 9% 8% 
Service 19% 17% 
Other 2% 2% 
Total 100% 98% 
N 757 121 
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TABLE 10 
OCCUPATIONAL STRUCTURE BY RACE 
White Minority Race 
Teacher 8% 7% 
Nurse. 5% 7% 
'Other professional/manager 13% 9% 
Clerical 34% 18% 
Sales 9% 2% 
Skilled 2% 7% 
Operative 8% 14% 
Service 18% 25% 
Other 1% 11% 
Total 98% 100% 
N 833 44 
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TABLE 11 
PERSONAL INCOME BY OCCUPATION (FULL-TIME) 
<$SK $5-10K $10-lSK $15-20K $20K+ Total N 
Teacher 36% 47% 15% 2% 100% 47 
Nurse 9% 42% 39% 3% 6% 100% 33 
Other professional/manager 8% 32% 40% 17% 3% 100% 75 
Clerical 14% 61% 22% 3% 1% 101% 188 
Sales 34% 34% 23% 6% 3% 100% 35 
Skilled 58% 33% 8% 99% 12 
Operative 18% 56% 23% 3% 100% 61 
Service 35% 54% 10% 1% 100% 80 
Other 40% 50% 10% 100% 10 
Total 18% 49% 26% 6% 1% 
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Job satisfaction. Women in Nebraska responded that they were satisfied 
with their jobs. Only 5% said they disliked their jobs, 64% said they liked 
them very much, and 32% responded they liked them "fairly well." 
How women found their jobs. An analysis of the data on how the 
respondents found out about their jobs indicates some variation. Approximately 
17% said they found out about their jobs through newspapers (or other ads 
or media such as radio); approximately twice as many (33%) relied on friends 
(see Table 12). The Nebraska Job Service was a source for 4%, equal to those 
using other employment agencies and to those using school placement services. 
The use of these sources varied with the characteristics of the 
respondent. For example, use of newspapers decreased with the age of the 
respondent, while use of friends as a source increased. Newspaper use 
generally increased with education, except for college graduates who filled 
the gap by higher use of school placement services. Those with less formal 
education relied on friends more than others did. Minority-race women were 
more likely than other women to rely on newspapers and less likely to 
receive help from friends, relatives, or businesses owned by their families. 
Use of newspapers varied considerably by region; regions containing a 
metropolitan area had proportionally almost twice as many use newspapers. 
Use of other employment agencies was highest in Region 5 (which includes 
Omaha), but was non-existent in Region 6 (which includes Lincoln) and 
Region 1 (Panhandle). The latter saw the most extensive use of the Nebraska 
Job Service (approximately 7%). Those working part-time were as likely to 
have used newspapers as full-time workers, but the former were more likely 
to have relied on friends than the latter (39% and 30% respectively). 
Full-time workers reported greater use than part-time workers of such 
agencies as the Nebraska Job Service, school placement services, and other 
employment agencies. Sources also varied by full-time occupation; e.g., 
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TABLE 12 
HOW WOMEN FOUND THEIR JOBS 
Nebraska Other Previous/ Employer Applied 
Newspapers Job School Employment Current Contacted Family and 
And Ads Service Placement Agencies Friends Relatives Employer Resp. Business Other Total N 
Total 17 % 4% 4% 4% 33% 4% 3% 6% 7% 18% 100% 870 
Age 
18-24 23% 3% 7% 4% 28% 6% 2% 5% 3% 17% 98% 162 
25-34 19% 5% 5% 3% 31% 4% 3% 5% 3% 21% 99% 261 
35-44 17% 3% 3% 5% 32% 3% 6% 4% 11% 17% 101% 190 
45-54 15% 3% 1% 1% 37% 3% 3% 10% 12% 14% 99% 155 
55-64 8% 3% 2% 5% 39% 8% - 7% 10% 19% 101% 102 
"' _,,_ Education 
Less than 12 years 15% 4% - - 42% 8% 2% 5% 11% 15% 102% 103 
High school grad. 18% 4% 2% 3% 35% 5% 3% 5% 7% 20% 102% 414 
Some college 21% 2% 3% 8% 30% 4% 4% 6% 6% 16% 100% 210 
College graduate 14% 4% 11% 2% 28% 3% 4% 9% 6% 19% 100% 138 
Race 
White 17% 4% 4% 3% 33% 5% 3% 6% 8% 18% 101% 824 
Minority 27% 2% 7% 9% 25% - 2% 2% - 25% 99% 44 
Region 
1 Panhandle 13% 7% 2% - 43% 4% - 7% 9% 15% 100% 54 
2 Southwest 9% 3% - 3% 39% 6% 4% 13% 4% 19% 100% 69 
3 Southcentral 12% 4% 7% 2% 33% 5% 3% 6% 9% 20% 101% 121 
4 Northern 11% 2% 1% 2% 35% 4% 3% 14% 12% 15% 99% 93 
5 Omaha 24% 3% 4% 8% 26% 4% 3% 2z 4% 21% 99% 331 
6 Southeast 18% 3% 4% - 38% 4% 3% 4% 10% 14% 98% 202 
Nebraska 
Newspapers Job School 
And Ads Service Placement 
Urban/Rural 
Town 18% 4% 4% 
Country 12% 2% 3% 
Full-time/Part-time 
Full-time 17 % 4% 5% 
Part-time 18% 2% 1% 
Full-time Oc<:upation 
N 
\.n Teacher 13% - 23% 
Nurse 24% 3% 3% 
Other professional/ 
manager 8% 2% 6% 
Clerical 18% 6% 5% 
Sales 23% 3% -
Skilled 29% 14% -
Operative 16% 6% -
Service 19% 1% 1% 
Other 20% - -
*=less than .5% 
Other 
TABLE 12 
(Continued) 
Employment 
Previous/ 
Current 
Agencies Friends Relatives Employer 
4% 32% 5% 3% 
2% 38% 4% 3% 
5% 30% 5% 4% 
,, 39% 4% 2% 
2% 23% 2% 2% 
- 29% - -
8% 21% 3% 10% 
9% 25% 5% 2% 
- 37% 6% 3% 
- 36% - -
2% 41% 11% 2% 
4% 39% 3% 3% 
- 50% - 10% 
Employer 
Contacted 
Resp. 
5% 
8% 
6% 
6% 
13% 
12% 
7% 
4% 
11% 
-
-
4% 
-
Applied 
Family And 
Business Other Total N 
7% 18% 100% 751 
8% 20% 100% 118 
5% 20% 101% 587 
12% 14% 98% 282 
- 21% 99% 47 
- 29% 100% 34 
16% 19% 100% 89 
2% 21% 97% 202 
3% 14% 100% 35 
14% 7% 100% 14 
- 22% 100% 63 
8% 17% 99% 93 
- 20% 100% 10 
newspapers were used as a source by 8% of the managers and professionals 
other than teachers and nurses but by 29% of skilled workers. Similarly, 
the use of the Nebraska Job Service ranged from none of the teachers to 14% 
of the skilled workers. 
An analysis of how women found their jobs by their duration on the job 
indicates no clear trends, although women who began their jobs within the 
last year were more likely than others to have used newspaper ads and less 
* likely to have relied on friends (see Table 13), 
National data reported for 1973 indicate some similarities to the survey 
of Nebraska women (e.g. 16% using newspapers) and some differences (e.g. 
greater reliance on friends in Nebraska than in the nation as a whole), See 
Table 14 for the national data including a measure of "effectiveness" for 
eac.h source. 
II 
Attitudes and Perceptions 
Respondents were asked, ''Assuming some arrangements could be made to 
care for the children, are you in favor of mothers working outside the 
home if they want to, even if their husbands make enough to support the 
family?" A majority (63%) of women responded they were in favor, and only 
28% disagreed with the idea of working women under the stated conditions. 
The same question had been asked in a statewide survey in spring, 1978. 
*'' An analysis of those data, indicated response to the question was most 
strongly related to age. The same conclusion is evident in this survey, 
* The expected use of these resources by women not currently working but 
planning to enter the labor force within the next three years is reported 
below on p. SS. 
~""le 
Murray Frost, "Majority of Nebraskans Approve of Mothers Who Work 
Outside," Review of Applied Urban Research, VI (November, 1978), 6-7. 
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TABLE 13 
HOW WOMEN FOUND THEIR JOBS (FULL-TIME) 
BY DURATION IN JOB 
<l 1 2 3-4 5-9 10 
How Find Year Year Years Years Years Years 
Newspapers and 
Ads 27% 16% 19% 21% 14% 6% 
Nebraska Job 
Service 6% 5% 1% 5% 6% 
School Placement 4% 5% 3% 2% 5% 9% 
Other Employment 
Agencies 5% 8% 3% 6% 7% 4% 
Friends 21% 27% 36% 33% 36% 28% 
Relatives 4% 5% 5% 1% 5% 7% 
Previous/Current 
Employer 5% 8% 5% 1% 3% 1% 
Employer Contacted 
Respondent 4% 8% 7% 7% 3% 8% 
Family Business 2% 8% 4% 1% 6% 8% 
Applied and Other 
Reasons 22% 13% 17% 26% 17% 24% 
Total 100% 103% 100% 98% 101% 101% 
N 124 64 75 84 133 106 
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TABLE 14 
METHODS USED TO LOOK FOR WORK, BY SEX, 
JANUARY, 1973* 
Job Search Method 
Total: 
Number (in thousands) 
Percent 
Applied directly to employer without 
suggestions or referrals by anyone 
Asked friends: 
About jobs where they work 
About jobs elsewhere 
Asked relatives: 
About jobs where they work 
About jobs elsewhere 
Answered newspaper ads: 
Local 
Nonlocal 
Checked with private employment agency 
Checked with State employment service 
Contacted school placement office 
Took Civil Service test 
Asked teacher or professor for 
job leads 
Checked with union hiring hall 
Contacted local organization 
Answered ads in professional or trade 
journals or periodicals 
· P.Jaced ads in newspapers: 
Local 
Nonlocal 
Went to place where employers come 
to pick up people 
Placed ads in professional or trade 
journals or periodicals 
Other 
Percent Who 
Used Each 
Method 
Men 
5,749 
67.3 
53.8 
45.9 
31. 0 
30.1 
44.6 
14.2 
19.9 
37.1 
12.0 
15.4 
9.2 
9.9 
5.5 
6.7 
1. 7 
. 7 
2.0 
.8 
11. 9 
Women 
4,688 
64.4 
47.2 
36.6 
25.1 
23.9 
47.5 
8.6 
22.4 
29.2 
13.0 
15.2 
11. 8 
1.1 
5.7 
2.6 
1.4 
.2 
• 7 
.4 
11. 5 
Method Used 
To Get Job 
Men 
5,749 
100.0 
35.1 
13.8 
6.2 
6.9 
2.7 
10.3 
1. 4 
3.8 
5.0 
3. 1 
1.6 
1.2 
2.6 
. 7 
.5 
Women 
4,688 
100.0 
34.6 
10. 7 
4.8 
5.1 
1. 7 
14.5 
1.1 
7.9 
5.2 
2.8 
2.8 
1. 6 
.1 
.9 
.3 
.1 . 4 
(£./) 
.1 . 2 
(<::_!) 
5.1 5.3 
Effectiv~1ess Rate-
Men 
47.0 
23. 2 
12.1 
20.1 
8.0 
20.9 
9.1 
17.1 
12.1 
23.0 
9.2 
11. 9 
23.7 
11.0 
6.5 
5.1 
("'E._/) 
4.3 
38.5 
Women 
48.5 
20.5 
11. 7 
18.2 
6.4 
27.5 
11. 9 
31.9 
16.2 
19.6 
16.6 
l 2. 5 
("'E._/) 
14.7 
9.9 
("'E._/) 
("'E._/) 
("'E._/) 
41.5 
a/ 
- Number of persons reporting method used to get job divided by total 
number of persons who used the method to find a job. 
b/ 
- Base less than 75,000. 
c/ 
- Less than 0.05 percent. 
Source: U.S. Department of Labor, Bureau of Labor Statistics: Advanced 
Summary to be published in Monthly Labor Review. 
*Source: U.S. Department of Labor, 1975 Handbook on Women Workers, pp. 74-75. 
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too. The proportion of women agreeing with the question drops from 80% of 
those 18-24 to 40% of those 55-64 (see Table 15). 
Because of this significant relationship of age and attitude, further 
analysis will be necessary to determine whether other factors apparently 
affecting attitude are actually attributable to age. Among these possible 
factors, it is interesting to note that single, divorced, and separated 
women were more likely to agree than either married or widowed women (82%, 
75%, and 71% compared to 60% and 43% respectively), Agreement increased 
with education; 55% of those who did not complete high school agreed 
compared to 74% of college graduates. Women in rural areas were somewhat 
less likely than those living in town to agree that mothers should work 
even if their husbands made enough to support the family (56% and 64% 
respectively), Some regional variations occurred with those living in the 
northern tier of counties (excluding the Panhandle) least likely to agree. 
Minority-race women were more likely to agree than were white women (72% 
and 62%, respectively). 
Response to the attitude question apparently also varied according to 
labor force participation. Women not in the labor force and not planning 
to work in the next three years were least likely to agree (44%); 72% of 
working women agreed, and 74% of those not working but planning to do so in 
the next three years. Those employed full-time were more likely to agree 
(73%) than those working part-time (68%). Among women not in nor planning 
to join the labor force, those who had held a full-time job at some time 
were more likely to agree that a mother should work under the stated 
conditions (47%) than those who never had full-time employment (33%). 
Similarly, those not working but seeking full-time employment were more 
likely to agree (79%) than those seeking a part-time position (69%). 
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TABLE 15 
ATTITUDE TOWARDS WORKING MOTHERS 
UNDER STATED CONDITIONS 
Agree Disagree Depends Total N 
TOTAL 63% 28% 9% 100% 1,626 
Age 
18-24 80% 13% 7% 100% 260 
25-34 76% 18% 6% 100% 459 
35-44 63% 27% 10% 100% 330 
45-54 48% 41% 11% 100% 311 
55-64 40% 46% 14% 100% 265 
Marital Status 
Single 82% 11% 7% 100% 159 
Married 60% 30% 10% 100% 1,307 
Divorced 75% 19% 6% 100% 84 
Separated 71% 29% 100% 17 
Widowed 43% 48% 8% 99% 58 
Education 
Less than 12 years 55% 33% 12% 100% 229 
High school graduate 60% 32% 8% 100% 785 
Some college 66% 23% 11% 100% 381 
College graduate 74% 17% 9% 100% 224 
Rural/ me ban 
Town 64% 26% 9% 99% 1,276 
Country 56% 35% 9% 100% 349 
Race 
White 62% 29% 9% 100% 1,554 
Minority 72% 17% 10% 99% 69 
Labor Force ParticiEation 
Working 72% 20% 8% 100% 875 
Not working but planning 74% 16% 10% 100% 212 
Not working nor planning 44% 45% 11% 100% 539 
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A second question asked specifically whether the respondent believed 
a child would be worse off if the mother works. Although the findings 
showed similar patterns, the two questions did not tap the same dimension 
as only 62% responded "consistently" (i.e., perceived the child to be 
harmed and mothers shouldn't work if income is not needed, or felt the 
child would not be harmed and mothers should work, or responded "depends" 
* on both questions). Table 16 presents the data for this attitude question 
for the same classifications of respondents. Overall, 27% felt a child is 
usually worse off if the mother works, 48% disagreed, and 23% said it 
depended (another 2% did not know or respond and are dropped from all 
calculations). 
A third question asked, "Do you believe all women should be prepared 
to support themselves?" Almost all women (96%) believed they should. Only 
a few did not agree that women should be prepared (2% disagreed and 2% 
said it depended). No further analysis of the question is reported, given 
the near unanimity of the respondents. 
A fourth question examined the respondents' perceptions of job 
opportunities for women in their communities. Table 17 presents these data, 
indicating younger women (18-24) were most optimistic about local job 
opportunities, with 61% saying they were available and 33% saying they were 
not. Whether this reflected an untested optimism, more knowledge of the job 
market, or more opportunities for younger women is not clear. The other 
age groups had from 47% to 49% saying there were job opportunities. The 
lower proportion of older women working may explain the data indicating 
* Further analysis of these types suggests consistency is in part, at 
least, a function of education--those with more education were more likely 
to have consistent attitudes (88% of those with some college had consistent 
attitudes on both questions and 12% were inconsistent; this compared to 
79% with consistent attitudes and 21% with inconsistent attitudes among 
those without any college experience). 
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TABLE 16 
PERCEPTION OF CHILD AS WORSE OFF 
IF MOTHER WORKS 
Agree Disagree Depends Total N 
TOTAL 27% 49% 24% 100% 1,611 
Age 
18-24 18% 58% 24% 100% 258 
25-34 22% 58% 20% 100% 457 
35-44 28% 48% 24% 100% 325 
45-54 35% 42% 23% 100% 313 
55-64 35% 35% 30% 100% 257 
Marital Status 
Single 19% 60% 21% 100% 159 
Married 29% 48% 23% 100% 1,294 
Divorced 14% 62% 24% 100% 84 
Separated 31% 31% 38% 100% 16 
Widowed 33% 37% 30% 100% 57 
Education 
Less than 12 years 34% 41% 24% 99% 229 
High school graduate 28% 49% 23% 100% 779 
Some college 26% 47% 27% 100% 374 
College graduate 21% 59% 21% 100% 223 
Rural/Urban 
Town 26% 51% 23% 100% 1,264 
Country 31% 44% 26% 101% 346 
Race 
White 28% 49% 23% 99% 1,538 Minority 20% 52% 28% 100% 71 
Labor Force Partici.eation 
Working 20% 58% 22% 100% 870 
Not working but planning 19% 54% 27% 100% 209 
Not working nor planning 42% 32% 26% 100% 532 
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TABLE 17 
PERCEPTIONS OF LOCAL JOB OPPORTUNITIES FOR WOMEN 
Yes No Depends Don't Know Total N 
TOTAL 50% 36% 7% 7% 100% 1,640 
Age 
18-24 61% 33% 3% 3% 100% 261 
25-34 49% 36% 8% 7% 100% 460 
35-44 47% 40% 8% 6% 101% 332 
45-54 48% 36% 8% 8% 100% 318 
55-64 47% 36% 7% 9% 99% 268 
Marital Status 
Single 55% 32% 9% 4% 100% 163 
Married 50% 36% 7% 7% 100% 1,316 
Divorced 45% 39% 13% 2% . 99% 84 
Separated 41% 47% 12% 100% 17 
Widow 44% 47% 7% 2% 99% 59 
Education 
Less than 12 years 43% 40% 7% 10% 100% 235 
High school graduate 50% 37% 6% 6% 99% 790 
Some college 52% 35% 8% 5% 100% 383 
College graduate 53% 32% 9% 7% 101% 225 
Region 
1 Panhandle 35% 52% 8% 5% 100% 99 
2 Southwest 44% 46% 8% 2% 100% 132 
3 Southcentral 52% 40% 5% 3% 100% 237 
4 Northern 34% 51% 7% 8% 100% 209 
5 Omaha 59% 24% 8% 9% 100% 586 
6 Southeast 49% 37% 8% 7% 101% 377 
Rural/Urban 
Town 52% 34% 7% 7% 100% 1,288 
Country 42% 46% 7% 5% 100% 351 
Race 
White 51% 36% 7% 7% 101% 1,566 
Minority 38% 45% 10% 7% 100% 71 
Labor Force Partici12ation 
Working full-time'' 58% 28% 10% 4% 100% 564 
Working part-time* 52% 38% 5% 5% 100% 258 
Not working but planning 40% 48% 5% 7% 100% 214 
Not working nor planning 44% 39% 6% 11% 100% 546 
* Excludes workers in own business. 
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that divorced, separated, and widowed women were less likely to perceive 
local job opportunities (41-45%) than were single or married women (55% 
and 50% respectively), 
Perceptions of job opportunities also varied directly with level of 
education. Only 43% of those who did not graduate from high school saw 
job opportunities in their local communities compared to 53% of college 
graduates. Racial differences might also reflect the realities of the job 
market; 51% of white women said there were local job opportunities compared 
to 38% of the minority-race women. Similarly rural-urban differences might 
reflect the real situation; 52% of those living in town believed there were 
job opportunities locally compared to 42% of those living in the country. 
Geographical differences were also indicated, with 59% of the women in the 
counties around Omaha seeing job opportunities compared to only 34% of 
the women in the northern tier of counties and 35% in the Nebraska Panhandle, 
Women who were working were most likely to see job opportunities (56% 
of all working women)--full-time workers were even more likely to see them 
(58%). Only 40-44% of those not working believed there were local job 
opportunities. There was no difference between those planning to seek 
full-time jobs and those wanting part-time positions. Working women were 
least likely not to know about job opportunities (4%), 
III 
Needs 
Working women. Nebraska working women were interested in attending 
job-related seminars, workshops, or educational programs offered in their 
regions. Almost two-thirds (64%) indicated they would attend, and another 
11% said they might attend; only one-fourth (24%) of the women workers 
said they would not attend (see Table 18). 
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TABLE 18 
WORKING WOMEN AND WILLINGNESS TO ATTEND JOB-RELATED 
SEMINARS, WORKSHOPS, AND EDUCATIONAL PROGRAMS 
Yes Maybe No Total N 
TOTAL 64% 11% 24% 99% 880 
Age 
18-24 70% 9% 21% 100% 162 
25-34 70% 12% 18% 100% 262 
35-44 66% 12% 22% 100% 194 
45-54 66% 10% 25% 101% 157 
55-64 36% 16% 49% 101% 103 
Marital Status 
Single 74% 6% 20% 100% 125 
Married 62% 12% 26% 100% 644 
Divorced 65% 16% 19% 100% 68 
Separated 70% 10% 20% 100% 10 
Widowed 67% 13% 20% 100% 30 
Youngest Child 
<3 68% 14% 18% 100% 93 
3-5 68% 16% 16% 100% 74 
6-12 64% 12% 25% 101% 162 
13-18 63% 15% 22% 100% 128 
18+ 39% 13% 48% 100% 23 
None 65% 8% 26% 99% 396 
Education 
Less than 12 years 48% 15% 38% 101% 103 
High school graduate 59% 13% 28% 100% 417 
Some college 73% 10% 17% 100% 211 
College graduate 80% 6% 14% 100% 142 
Res:eondent's Income 
<$5,000 61% 12% 26% 99% 306 
$5,000-$10,000 68% 10% 23% 101% 302 
$10,000-$15,000 71% 10% 19% 100% 143 
$15,000+ 77% 13% 10% 100% 39 
Race 
White 64% 11% 25% 100% 832 
Minority 70% 14% 16% 100% 44 
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TABLE 18 
(Continued) 
Yes Maybe No Total N 
Region 
1 Panhandle 76% 7% 16% 99% 55 
2 Southwest 67% 12% 22% 101% 69 
3 Southcentral 73% 9% 19% 101% 124 
4 Northern 56% 16% 28% 100% 94 
5 Omaha 63% 11% 26% 100% 333 
6 Southeast 62% 13% 25% 100% 203 
Urban/Rural 
Town 65% 11% 24% 100% 756 
Country 64% 12% 23% 99% 121 
Full-time/Part-time 
Full-time 66% 11% 23% 100% 590 
Part-time 60% 13% 27% 100% 288 
Occupation 
Teachers 78% 4% 17% 99% 69 
Nurses 96% 4% 100% 48 
Other professional/manager 68% 10% 22% 100% 110 
Clerical 60% 14% 27% 101% 294 
Sales 66% 13% 22% 101% 79 
Skilled 64% 9% 27% 100% 22 
Operative 59% 11% 30% 100% 76 
Service 59% 13% 28% 100% 164 
Other 53% 20% 27% 100% 15 
Duration 
<l year 69% 13% 18% 100% 206 
1 II 77% 7% 16% 100% 105 
2 years 61% 11% 28% 100% 109 
3-4 " 67% 9% 23% 99% 128 
5-9 II 59% 14% 27% 100% 191 
10+ II 55% 12% 32% 99% 137 
Reason Working 
Money 63% 12% 26% 101% 543 
Personal satisfaction 68% 10% 22% 100% 258 
Both 64% 21% 15% 100% 33 
Other 60% 10% 30% 100% 40 
Planning Change 
Yes 80% 9% 12% 101% 188 
No 60% 12% 28% 100% 682 
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Interest in such programs was greater among younger women. Approxi-
mately 70% of women 18-34 said they would attend, but only 36% of working 
women 55-64 expressed an interest. White working women were more likely 
than others to say they would not attend (25% and 16% respectively). 
Education was strongly related to prospective attendance at such 
job~related programs. Approximately 80% of college graduates expressed an 
interest in attending (another 6% said they might attend), but this declined 
with each level of education with only 48% of those who were not high school 
graduates saying they would attend. Similarly, occupations involving higher 
levels of education (i.e.,professionals) were most interested in attending--
77% of all professional-managerial workers (including 96% of all nurses) 
said they would. This occupational pattern might also account for the 
fact that women earning more money were more likely to say they would attend 
job-related educational programs. More than three-fourths (77%) of those 
earning over $15,000 said they would attend, and another 13% said they 
might; this declined at each income category with only 61% of those earning 
under $5,000 saying they would attend. 
Although a relationship might exist between income and willingness to 
attend job-related educational programs, those who reported they were 
working because of money were actually slightly less likely to say they 
would attend than those motivated by reasons related to personal satisfaction 
(63% and 68%,. respectively). 
Those who were relatively new on their jobs were less likely to say 
they would not attend than women who had been at their jobs longer. Only 
18% of those working on their jobs for less than a year said they would 
not attend,and 16% of those who had been there one to less than two years 
said they would not attend, but almost a third (32%) of those on their 
jobs for ten or more years said they would not attend. 
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Working women planning to change their jobs were much more likely to 
attend (80% compared to 60% of those not planning to change). Full-time 
workers were slightly more likely to attend than part-time workers. 
Geographically,working women in the Panhandle (Region 1) were most interested 
in job-related educational programs (76%), while those in the northern 
tier of counties (Region 4) were least interested (56%). 
Some of these relationships could be seen in the patterns of responses 
related to specific areas of assistance. When working women were asked 
whether they needed help in any of four areas, the proportion indicating 
they felt they needed help was: 
1) job-related communication skills--35% 
2) skills in combining work and family life--31% 
3) information on non-traditional jobs--26% 
4) developing a plan for their work lives--19% 
Table 19 indicates the proportion of each group saying they felt they 
needed help in each area. Similar to the earlier analysis, working women 
55-64 were least likely to feel a need for help in any of the areas; 
younger women were generally more likely to desire help. 
Women with the least formal education were least likely to feel they 
needed help in each of the four areas, and women with the most formal 
education generally were most likely to feel a need for help. 
Minority-race working women were more likely than white women to say they 
needed help--with the exception of help to combine work and family. The 
largest racial difference occurred in the area of developing a plan for 
their work lives--40% of the minority-race women said they had such a need 
but only 18% of the white women. 
Patterns noted earlier which were repeated include: those working at 
their jobs for a shorter period of time were more likely to see a need for 
help, and those planning to change their jobs were more likely to feel a 
need for help in each of the four areas. 
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TOTAL 
Age 
18-24 
25-34 
35-44 
45-54 
55-64 
Marital 
Single 
Married 
Divorced 
Separated 
Widowed 
Education 
Less than 12 years 
High school graduate 
Some college 
College graduate 
Race 
White 
Minority 
Region 
1 Panhandle 
2 Southwest 
3 Southcentral 
4 Northern 
5 Omaha 
6 Southeast 
TABLE 19 
NEEDS OF WOMEN WORKERS 
(Percent Indicating Need) 
Combine 
Communication Work 
Skills Family 
35% 31% 
35% 35% 
43% 44% 
37% 29% 
35% 19% 
17% 12% 
40% 24% 
36% 33% 
33% 26% 
40% 50% 
30% 21% 
29% 25% 
37% 33% 
36% 27% 
38% 37% 
36% 31% 
40% 29% 
53% 33% 
43% 37% 
39% 35% 
33% 32% 
33% 27% 
33% 32% 
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Non- Plan 
Traditional Work 
Jobs Life 
26% 19% 
36% 23% 
32% 24% 
20% 22% 
22% 13% 
15% 9% 
36% 26% 
24% 17% 
29% 24% 
40% 40% 
28% 30% 
21% 17% 
26% 20% 
27% 21% 
31% 18% 
26% 18% 
35% 40% 
25% 21% 
30% 28% 
25% 19% 
24% 18% 
29% 19% 
24% 17% 
TABLE 19 
(Continued) 
Combine Non- Plan 
Communication Work Traditional Work 
Skills Family Jobs Life 
Urban/Rural 
Town 36% 31% 27% 20% 
Country 36% 28% 21% 17% 
Full/Part-time 
Full-time 37% 29% 27% 20% 
Part-time 34% 35% 26% 19% 
Occupation 
Professional 34% 30% 22% 15% 
Clerical 40% 31% 25% 21% 
Sales 43% 33% 25% 27% 
Skilled 38% 40% 43% 30% 
Operative 35% 34% 41% 19% 
Service 27% 28% 27% 19% 
Other 27% 47% 27% 13% 
Duralio11 011 Job 
<l year 46% 37% 33% 31% 
1 " 45% 41% 30% 26% 
2 years 32% 34% 28% 18% 
3-4 " 30% 33% 25% 19% 
5-9 " 32% 25% 24% 10% 
10+ " 27% 17% 19% 13% 
Planning Change 
Yes 46% 38% 41% 34% 
No 33% 29% 23% 16% 
Reason Working 
Money 36% 31% 29% 21% 
Personal satisfaction 35% 32% 25% 16% 
Both 45% 27% 21% 25% 
Other 28% 23% 10% 8% 
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However, some of the earlier patterns regarding willingness to attend 
job-related seminars did not continue when specific areas of assistance were 
examined. For example, professionals were not most likely to seek help in 
the four areas specified; in fact, they were the least likely of the occupations 
to feel they needed help to develop a plan for their work lives or to obtain 
information about non-traditional jobs. This suggests that professionals 
separated their needs for job-related education enabling them to perform 
their jobs better from other education which might enhance their work-lives 
but whichwasnot directly related to their fields. 
Another inconsistent work-related pattern was that the proportion of 
full-time workers saying they needed help was only one to .three percentage· points 
greater than part-time workers for three of the four areas. In the other 
area--combining work and family life--part-timers were more likely to feel 
they needed help (35% compared to 29% of the full-timers). This suggests 
that some part-time workers did not seek a full-time job because of inade-
quate knowledge of how to combine the two roles of family and work. 
There was no clear relationship between motivation for working and the 
felt need for assistance in the four specific areas. Those working because 
of financial reasons were more likely to feel a need for help in three of 
the four areas by only one to five percentage points (the exception was 
combining family and job in which those motivated by money were one 
percentage point less likely to feel a need for help than those working for 
personal satisfaction). 
Nor was there a consistent regional pattern. The Panhandle was most 
likely to feel a need for help only in the area of job-related communication 
skills (53% compared to the lowest regional proportion of 33%). 
When relating urban-rural residence and the perceived areas of assistance, 
the largest difference was the six-percentage point spread between town 
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residents and rural residents desiring information on non-traditional jobs 
(27% and 21% respectively). 
It is important to note that working women with younger children were 
more likely to feel a need for help in combining their family and work roles, 
Half (50%) of those whose youngest child was under three felt a need for 
help in this area; this dropped to 40-41% for those with children 3-5 and 
6-12, and dropped further to 27% for those whose youngest child was 13-18, 
and to 13% for those whose youngest child at home was over 18. Interestingly, 
23% of childless women wanted help in this area--some, perhaps, in anticipation 
of raising a family. 
Prospective workers. A similar set of questions was asked of women who 
were not currently working but who planned to do so within the next three 
years. Generally these women were more likely to be interested in job-related 
educational programs andmorelikely to see themselves as needing specific 
types of help. Some of the relationships between demographic and employment 
characteristics and the desire for training noted in the analysis of working 
women, however, do not appear in the analysis of prospective workers. 
More than three-fourths (77%) of the prospective working women said 
they would attend job-related seminars, workshops, and educational 
programs; another 8% indicated they might attend, Only 15% said they would 
not (this compares to 24% of working women), Table 20 presents the data 
for various groupings. It is interesting to note that the categories of 
prospective workers most interested in job-related educational programs 
included those planning to enter a professional occupation (92% said they 
would or might attend), Minority-race women and those planning to work 
full-time were more likely than whites or part-time job seekers to be 
interested. 
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TABLE 20 
PROSPECTIVE WOMEN WORKERS AND WILLINGNESS 
TO ATTEND JOB-RELATED SEMINARS, 
WORKSHOPS, AND EDUCATIONAL PROGRAMS 
TOTAL 
Age 
18-24 
25-34 
35-44 
45-54 
55-64 
Marital 
Single 
Married 
Other 
Youn~t Child 
<3 
3-5 
6-12 
13-18 
18+ 
None 
Education 
Less than 12 years 
High school graduate 
Some college 
College graduate 
Race 
White 
Minority 
Region 
1 Panhandle 
2 Southwest 
3 Southcentral 
4 Northern 
5 Omaha 
6 Southeast 
Yes Maybe No Total N 
77% 8% 15% 
74% 10% 16% 
80% 7% 13% 
91% 2% 7% 
71% 3% 26% 
58% 26% 16% 
82% 3% 15% 
77% 9% 14% 
71% 10% 19% 
79% 8% 13% 
79% 6% 15% 
87% 10% 3% 
82% 5% 14% 
75% 8% 17% 
69% 9% 22% 
80% 7% 14% 
73% 11% 17% 
79% 9% 13% 
86% 14% 
77% 8% 16% 
81% 10% 10% 
81% 13% 6% 
83% 8% 8% 
73% 10% 17% 
85% 5% 10% 
74% 9% 17% 
78% 4% 17% 
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100% 214 
100% 58 
100% 60 
100% 43 
100% 34 
100% 19 
100% 33 
100% 160 
100% 21 
100% 
100% 
100% 
101% 
100% 
100% 
101% 
101% 
101% 
100% 
48 
33 
31 
22 
12 
67 
44 
95 
47 
28 
101% 193 
101% 21 
100% 16 
99% 12 
100% 30 
100% 20 
100% 89 
99% 47 
TABLE 20 
(Continued) 
Yes Mazbe No Total N 
Urban/Rural 
Town 75% 9% 16% 100% 171 
Country 86% 2% 12% 100% 43 
Full-time/Part-time 
Want full-time 78% 8% 14% 100% 90 
Want part-time 75% 8% 17% 100% 114 
Reason 
Financial 78% 10% 11% 99% 106 
Personal satisfaction 74% 7% 19% 100% 90 
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The age group most interested in job-related educational programs 
was the 35-44-year-olds (91% said they would attend); similarly those whose 
youngest child was 6rl2 (rather than those with their youngest under 5) 
were most interested. Prospective workers at all educational levels were 
almost equally interested (83-87% would or might attend). Women in Region 1 
(Panhandle) were the most interested. Prospective workers whose primary 
motivation was financial were more likely than those motivated primarily 
by personal satisfaction to want job-related educational programs (89% of the 
former and 81% of the latter would or might attend). 
Respondents not working but planning to in the next three years were 
asked whether they felt they needed help in six areas. The proportions 
feeling they did were as follows: 
1) knowledge of locally available jobs--64% 
2) assessing their skills--57% 
3) developing a plan for their work lives--41% 
4) information on running their own businesses--41% 
5) information on non-traditional jobs--38% 
6) job application skills--26% 
All but the lowest of these proportions exceeded the proportions of 
working women who felt they needed help in a specific area. The two areas 
which were repeated in both sets of questions had much higher proportions 
of prospective workers than current workers feeling a need for help. 
Proportionally more than twice as many women planning to work than current 
working women felt they needed help to develop a plan for their work lives 
(41% and 19% respectively). Similarly, 38% of the prospective workers 
wanted infor1"ation on non-traditional jobs compared to 26% of working women. 
Although the number of non-working women who planned to enter the labor force 
shortly was 3maller than the number of working women, they still represented 
a sizable group who needed services. 
Patterns of relationship between demographic variables and need for 
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training differed somewhat from those noted for working women. For example, 
although younger women (especially the 18-24-year-olds) were more likely to 
feel a need for help, the oldest group (55-64) were not necessarily the 
least likely. It is interesting to note that women over 45 were more 
likely to feel a need for assistance in job application skills than younger 
women. 
Another difference between women already working and those planning to 
enter the labor force was the relationship of education and feeling a need 
for assistance, For prospective workers, those without a high school 
diploma were most likely to say they needed assistance in each area, 
Workers, on the other hand, without a high school diploma were least likely 
of all education groups to feel a need. 
Minority-race women were much more likely than whites to feel a need 
for services--a pattern generally observed among working women also, 
Several relationships in Table 21 should be noted. For example, 
although urban women were more likely to express a need for help than 
rural women, one exception occurred on the question related to non-tradi-
tional jobs. Almosthalf (47%) of the rural women were interested in help 
in that area, compared to 36% of those living in towns. 
Women seeking full-time positions generally had the same needs as those 
planning part-time positions--with two exceptions. Those planning to seek 
a full-time job were more likely to feel a need for a plan for their work 
lives than other women, and those planning to seek part-time positions felt 
a greater need for job application skills. 
The largest differencE in expressed needs for those with different 
motivations for working was the greater interest in running their own 
businesses expressed by those financially motivated to work (47% compared to 
32% of those citing personal satisfaction as their primary reason for 
working). 
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TABLE 21 
NEEDS OF PROSPECTIVE WOMEN WORKERS 
(Percent Indicating Need) 
Knowledge 
of Plan Non- Job 
Available Assessing Work Own Traditional Application 
Jobs Skills Life Business Jobs Skills 
TOTAL 64% 57% 41% 41% 38% 26% 
Age 
18-24 70% 64% 50% 59% 50% 26% 
25-34 61% 51% 38% 38% 42% 19% 
35-44 67% 60% 43% 33% 33% 21% 
45-54 67% 59% 27% 24% 24% 41% 
55-64 58% 56% 47% 44% 32% 33% 
Marital 
Single 76% 67% 42% 55% 45% 24% 
Married 62% 57% 41% 38% 38% 28% 
Other 75% 50% 48% 38% 33% 15% 
Education 
Less than 12 years 71% 67% 55% 53% 45% 43% 
High school graduate 65% 66% 40% 40% 39% 23% 
Some college 60% 51% 36% 38% 32% 23% 
College graduate 68% 29% 36% 29% 36% 18% 
Race 
White 63% 55% 39% 39% 38% 24% 
Minority 81% 90% 62% 57% 43% 50% 
Region 
1 Panhandle 63% 56% 31% 44% 50% 31% 
2 Southwest 67% 50% 42% 33% 33% 33% 
3 Southcentral 47% 50% 27% 53% 37% 23% 
4 Northern 65% 65% 20% 45% 50% 30% 
5 Omaha 72% 68% 51% 42% 37% 22% 
6 Southeast 65% 63% 47% 30% 34% 31% 
Urban/Rural 
Town 68% 63% 45% 42% 36% 27% 
Country 56% 40% 28% 37% 47% 23% 
Full/Part-time 
Seeking full-time 66% 59% 46% 40% 39% 22% 
Seeking part-time 65% 58% 37% 41% 39% 30% 
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TABLE 21 
(Continued) 
Knowledge 
of Plan Non- Jobs 
Available Assessing Work Own Traditional Application 
Jobs Skills Life Business Jobs Skills 
Desired OccuEation 
Professional 61% 39% 39% 37% 35% 25% 
Clerical 61% 60% 43% 36% 35% 16% 
Sales 58% 58% 17% 50% 42% 17% 
Operative 64% 73% 36% 60% 64% 45% 
Service 61% 54% 39% 48% 34% 31% 
Other 63% 63% 38% 38% 50% 38% 
Reason for Working 
Money 68% 58% 41% 47% 39% 28% 
Personal satisfaction 63% 58% 40% 32% 37% 24% 
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Women planning to work were also asked about two other needs. Approxi-
mately 45% felt they would need additional training or schooling before they 
found jobs. Formal education (high school or college) was the most commonly 
cited type (34%), followed by brushing up on skills (26%), and technical 
training (25%), Younger women, minorities, urban women, and those who never 
held a full-time job before were more likely to feel they had training or 
education needs than their counterparts. 
Approximately one-third (34%) of those not employed but planning to 
work said they would need child care services in order to take a job or 
return to school. Approximately 55% of these women had not listed training 
needs, therefore suggesting they needed child care services before they 
could go to work. 
Time for classes. Evening was the most popular time for classes for 
both working and non-working women (41% and 34% of all women in these 
categories stated a preference for evening hours). Saturday was the least 
popular for non-working women (10%), but the proportion of working women 
who agreed to Saturday classes was approximately the same as the proportions 
for· morning or aftermoon classes (_see Table 22). 
Displaced homemakers. The Federal government has recently become 
concerned about the needs of displaced homemakers--i.e., women who are 
forced to seek work because they have lost their husbands through death or 
divorce. 
The definition of a displaced homemaker used in Nebraska is a woman 
a) 35 years or oldei:, b) widowed, separated, or divorced, c) unemployed or 
underemployed,d) at or below the Office of Management and Budgeting (OMB) 
poverty-level guidelines which relate income and family size for farm and 
non-farm families, and e) seeking employment or career advan_cement. 
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TABLE 22 
PREFERRED TIME FOR SEMINARS, 
WORKSHOPS, OR EDUCATIONAL PROGRAMS 
(Percent of Total Group Stating Time Preference) 
Prospective 
Preferred Time Workers Workers 
Mornings 13% 31% 
Afternoons 13% 23% 
Evenings 41% 34% 
Saturdays 14% 10% 
N 880 214 
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For this study the displaced homemaker was operationally defined as a 
woman a) 35 years or older, b) widowed, separated, or divorced, c) currently 
working or not currently working but planning to do so in the next three 
years, and d) living in town, with an income under $5,000 and having 0-2 
children living at home, or living in town with an income under $10,000 
and having 3 or more children at home, or living in the country with an 
income under $5,000 and having O or 1 child living at home, or living in 
the country with an income under $10,000 and having 2 or more children at 
home. 
This operational definition, which utilizes income categories, is more 
liberal than the official one which utilizes actual income data (e.g.,OMB 
poverty-level guidelines set a maximum income of $6,200 for a non-farm family 
of four, while the operational definition includes all in the two lowest 
income categories--i.e., less than $5,000 and $5,000-$10,000). 
Using this more liberal operational definition resulted in 33 women in 
the sample of 1, 640 being considered as "displaced homemakers" (or 2. 0% of 
all women 18-64 and 3.6% of all women 35-64). Table 23 presents some data 
on these women. Approximately one-third (33%) were 35-44, and 39% were 
55-64; 45% were widowed; 39% (usually widows) had no children living at 
home (the mean number of children was 1.48). Approximately three-fourths 
(76%) reported incomes under $5,000, and 82% were living in town rather 
than in the country. Their other characteristics included that 76% were 
already employed (four out of ten of these were employed part-time--thus 30% 
of all "displaced homemakers" were working part-time); 36% of the employed 
women were in service occupations. 
Of those working, 40% expressed a need for improved communications skills 
and 36% for information about non-traditional jobs. Of those not currently 
working, 63% said they needed help to gain knowledge of available jobs in 
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Age 
35 - 44 
45 - 54 
55 - 64 
Marital Status 
Divorced 
Separated 
Widowed 
Children At Home 
0 
1 
2 
3 
4 
5 
Income 
<$5,000 
$5,000-$10,000 
Urban/Rural 
Town 
Country 
TABLE 23 
"DISPLACED HOMEMAKERS'' 
Region 5 
(Omaha And 
Vicinity) 
I. Definitional Characteristics 
8 
2 
6 
9 
3 
4 
5 
1 
4 
3 
2 
1 
11 
5 
13 
3 
+Percent of total "displaced homemakers'' 
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Other 
Regions 
3 
7 
7 
5 
1 
11 
8 
4 
1 
4 
14 
3 
14 
3 
+ Total 
11 (33%) 
9 (27%) 
13 (39%) 
14 (42%) 
4 (12%) 
15 (45%) 
13 (39%) 
5 (15%) 
5 (15%) 
7 (21%) 
2 ( 6%) 
1 ( 3%) 
25 (76%) 
8 (24%) 
27 (82%) 
6 (18%) 
TABLE 23 
(Continued) 
Region 5 
(Omaha And 
Vicinity) 
II. Other Characteristics 
Work Status 
Not Working But Planning To 
Working Full-time 
Working Part-time 
Occupation 
Professional/Managerial 
Clerical 
Sales 
Operative 
Service 
Education 
<High School 
High School Graduate 
Some College 
Race 
White 
Minority 
Needs (Working Women) 
Plan Work Life 
Communication Skills 
Combine Work Family 
Non-traditional Jobs 
Needs (Others) 
Plan Work Life 
Assessing Skills 
Knowledge of Available Jobs 
Job Application Skills 
Own Business 
Non-traditional Jobs 
III. Needs 
+ Percent of total "displaced homemakers" 
* 
5 
7 
4 
3 
1 
4 
3 
4 
11 
1 
11 
5 
3 
4 
3 
4 
3 
2 
3 
2 
1 
Percent of employed "displaced homemakers" 
Other 
Regions 
3 
8 
6 
2 
4 
2 
6 
4 
10 
3 
17 
5 
6 
1 
5 
1 
2 
1 
1 
+ Total 
8 (24%) 
15 (45%) 
10 (30%) 
* 2 ( 8%) ~
7 (28%): 
3 (12%): 
4 (16%) ,, 
9 (36%) 
8 (24%) 
21 (64%) 
4 (12%) 
28 (85%) 
5 (15%) 
8 (32%): 
10 (40%)~ 
4 (16%): 
9 (36%) 
3 (38%/ 
3 (38%) II 
5 (63%) II 
1 (13%) II 
3 (38%) II 
1 (13%) II 
I/Percent of "displaced homemakers" not currently working but planning to in 
next three years. 
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their communities, and 38% each said they needed help in planning their 
work lives, assessing their skills, and obtaining information on running 
their own businesses. 
IV 
Other Comparisons 
Several additional useful comparisons of women who plan to work with 
those currently working may be made. 
Women who were not currently in the labor force were more likely to 
be interested in part-time work compared to those presently working. While 
two-thirds (67%) of the current female labor force worked full-time, only 
44% of those planning to enter the labor force will be seeking full-time 
jobs. 
This has an impact on the motivational pattern both for working and for 
taking a particular job. Since part-time workers were more likely to be 
motivated by personal satisfaction and less likely to be motivated by 
financial reasons than were full-time workers, it is not surprising that 
only 50% of those planning to enter the labor force cited financial 
reasons (compared to 62% of current workers) while 42% cited personal 
satisfaction (compared to only 29% of the current female labor force). 
Similarly, women who had not yet taken a job compared to working women 
were more likely to cite type of job (56% and 44% respectively) and 
location (26% and 20% respectively) as important reasons for taking a 
specific job; working women were more likely to cite the salary as a 
reason for taking a specific job than women who anticipated working (28% and 
* 20% respectively). 
*Totals exceed 100% because of multiple responses. 
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More than half (54%) of the women planning to go to work said they 
would use newspapers to look for a job. This compares to 17% of working 
women who reported they found their jobs through this means. The Nebraska 
Job Service was cited as an expected source by 31%, but only 4% of working 
women reported actually using that source. Other employment agencies were 
cited by 17% of the prospective employees, but only 4% of working women 
reported using that source. Despite the fact that multiple responses 
were possible for prospective employees while current workers could name 
only a single source for their jobs, the expected reliance upon friends 
was less among prospective workers than current workers (31% and 33% 
respectively). In contrast to those currently employed, few prospective 
workers said they would simply apply directly to the employer. 
v 
Summary 
This report has examined the data from interviews with 1,640 women 
in Nebraska conducted in November and December, 1978. Areas surveyed 
included labor force status and intentions, attitudes and perceptions, and 
needs for training and information. 
Approximately 54% of Nebraska women were in the labor force, with two-
thirds of these working full-time. An additional 13% said they were 
planning to work within the next three years (with 44% of these planning 
to seek full-time positions). Women were still predominantly in clerical 
positions (33%) and service occupations such as waitresses (19%), but 26% 
were in professional and managerial positions (with 48% of the latter not 
in teaching or nursing). Most women (62%) said their motivation for 
working was financial, but the type of job was very important in their 
choice of a position (44% gave that as the most important factor in taking 
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that specific job), Family roles were the predominant reason offered for 
not working (42%). 
Attitudes related to women's working were quite favorable, Approxi-
mately 96% felt all women should be prepared to support themselves; only 
27% felt a child is usually worse off if the mother works, and only 28% 
felt a mother should not work if her income were not needed, Age appeared 
to be the factor most related to the latter two attitudes. These attitudes 
correlated with labor force participation, suggesting that the proportion 
of women likely to enter the labor force in the future will increase (if 
attitudes 11causedt1 work status rather than the reverse). 
Both working women and those interested in joining the labor force 
expressed a desire for job-related educational programs and for information 
and assistance in a number of areas. Approximately three-fourths of 
working women said they would or might attend job-related educational programs; 
35% said they needed help in job related skills, 31% in skills combining 
work and family life, 26% wanted information on non-traditional jobs, and 
19% felt they needed help in developing a plan for their work lives, 
Prospective labor force participants were even more interested in 
job-related educational programs (85%) and in specific educational programs 
(e.g.,64% wanted help in learning about locally available jobs, 57% in 
assessing their skills, 41% in developing a plan for their work lives, and 
38% in information on non-traditional jobs), Approximately 45% felt they 
needed additional schooling or training, and 34% said they would need 
child care services in order to take a job or return to school, Evenings 
were the most preferred time for these educational programs. 
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TABLE A-1 
OCCUPATION BY DURATION IN JOB 
(Full-time and Part-time) 
<l 1 2 3-4 
Year Year Years Years 
Full-time 
Teacher 7.3% 6.3% 7.9% 4. 7% 
Nurse 3 .2% 10.9% 7.9% 4.7% 
Other professional/manager 12.9% 17 .2% 11. 8% 14. 0% 
Clerical 30. 6% 35.9% 36.8% 37. 2% 
Sales 8.9% 3.1% 6.6% 7. 0% 
Skilled 4.8% 1. 6% 4.7% 
Operative 13.7% 10.9% 10.5% 12.8% 
Service 17.7% 14.1% 14.5% 11. 6% 
Other .8% 3.9% 3.5% 
Total 99.9% 100. 0% 99.9% 100. 2% 
N 124 64 76 86 
Part-time 
Teacher 1.2% 4.9% 3. 0% 14.0% 
Nurse., 3.6% 2.4% 3.0% 9.3% 
Other professional/manager 3. 6% 9.8% 6 .1% 9.3% 
Clerical 32.5% 39.0% 36.4% 32. 6% 
Sales 18.1% 17.1% 12 .1% 7 .0% 
Skilled 2.4% 4.9% 6 .1% 2.3% 
Operative 9.6% 4.9% 3.0% 2.3% 
Service 27.7% 14. 6% 30.3% 23.3% 
Other 1. 2% 2.4% 
Total 99.9% 100. 0% 100. 0% 100 .1% 
N 83 41 33 43 
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5-9 10+ 
Years Years 
6.8% 15.7% 
6.0% 4.6% 
12. 0% 22. 2% 
37,6% 28.7% 
5.3% 5. 6% 
2.3% 
8.3% 9.3% 
20.3% 13. 0% 
1.5% .9% 
100.1% 100. 0% 
133 108 
12.3% 10.3% 
8.8% 
7 .0% 13. 8% 
26.3% 24.1% 
14.0% 20.7% 
1.8% 
3 .4% 
26.3% 24.1% 
3. 5% 3.4% 
100. 0% 99.8% 
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TABLE A-2 
OCCUPATIONAL STRUCTURE BY AGE 
(Full-,-time and. Part-time) 
1a:.:z4 .. · 2s:.:z4 . j5.,.44. 45-54 55-64 
Full-time 
Teacher 9% 9% 9% 5% 11% 
Nurse 8% 7% 2% 9% 2% 
Other professional/manager 9% 14% 17% 19% 19% 
Cleri.cal 38% 40% 30% 28% 28% 
Sales 7% 3% 6% 9% 9% 
Skilled 3% 4% 3% 1% 
Operative 13% 8% 17% 10% 6% 
Service 15% 13% 18% 17% 20% 
Other 3% 2% 5% 
Total 102% 101% 102% 100% 100% 
N 117 183 115 113 64 
Part-time 
Teacher 11% 8% 7% 5% 
Nurse 2"' ,o 8% 6% 4% 
Other professional/manager 9% 6% 8% 9% 5% 
Clerical 33% 34% 36% 27% 26% 
Sales 18% 10% 17% 16% 18% 
Skilled 4% 3% 2% 5% 
Operative 13% 6% 4% 
Service 22% 20% 22% 31% 36% 
Other 2% 1% 1% 5% 
Total 99% 100% 101% 100% 100% 
N 45 80 78 45 39 
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TABLE A-3 
OCCUPATIONAL STRUCTURE BY REGION 
(Full-time and Part-time) 
1 2 3 4 5 6 
Full-time 
Teacher 8% 5% 12% 15% 6% 8% 
Nurse 13% 2% 3% 5% 7% 5% 
Other professional/manager 10% 19% 15% 10% 14% 19% 
Clerical 42% 29% 32% 20% 38% 35% 
Sales 5% 5% 10% 12% 4% 6% 
Skilled 3% 5% 3% 2% 2% 2% 
Operative 5% 10% 11% 19% 10% 11% 
Service 13% 26% 14% 17% 16% 13% 
Other 1% 3% 1% 
Total 99% 101% 101% 100% 100% 100% 
N 38 42 81 59 234 138 
Part-time 
Teacher 12% 11% 5% 6% 6% 8% 
Nurse, 4% 2% 11% 5% 5% 
Other professional/manager 11% 11% 10% 6% 
Clerical 24% 22% 33% 23% 36% 36% 
Sales 12% 22% 14% 9% 12% 21% 
Skilled 7% 6% 2% 2% 
Operative 6% 7% 3% 7% 3% 
Service 41% 22% 35% 31% 19% 20% 
Other 6% 5% 2% 
Total 101% 99% 101% 100% 99% 101% 
N 17 27 43 35 99 66 
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TABLE A-4 
OCCUPATIONAL STRUCTURE BY URBAN/RURAL RESIDENCE 
(Full-time and Part-time) 
Town Country 
Full-time 
Teacher 7% 16% 
Nurse 6% 6% 
Other professional/manager 16% 10% 
Clerical 34% 33% 
Sales 6% 5% 
Skilled 2% 4% 
Operative 11% 10% 
Service 16% 15% 
Other 2% 1% 
Total 100% 100% 
N 510 81 
Part-time 
Teacher 6% 10% 
Nurse 4% 13% 
Other professional/manager 8% 3% 
Clerical 33% 28% 
Sales 15% 15% 
Skilled 3% 3% 
Operative 4% 5% 
Service 25% 23% 
Other 2% 3% 
Total 100% 103% 
N 247 40 
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TABLE A-5 
OCCUPATIONAL STRUCTURE BY RACE 
(Full-time and Part-time) 
White Minority Race 
Full-time 
Teacher 8% 9% 
Nurse 6% 9% 
Other professional/manager 15% 9% 
Clerical 35% 13% 
Sales 7% 
Skilled 2% 9% 
Operative 10% 16% 
Service 15% 22% 
Other 1% 13% 
Total 99% 100% 
N 558 32 
Part-time 
Teacher 7% 
NurDe 5% 
Other professional/manager 7% 8% 
Clerical 32% 33% 
Sales 15% 8% 
Skilled 3% 
Operative 4% 8% 
service 24% 33% 
Other 1% 8% 
Total 98% 98% 
N 275 12 
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Sampling Error 
Table A-6 presents the approximate sampling error of a proportion 
reported in random samples of various sizes. The formula 1.96~ 
where p equals the reported proportion, q equals 1 - p, and n equals the 
number of interviews upon which the proportion is based, can be used to 
estimate the sampling error for any proportion or percentage reported in 
the text. 
TABLE A-6 
APPROXIMATE SAMPLING ERROR!':_/ 
Number of Interviews Reported Percentage (.p or q) 
Upon Which Percentage 
Is Based (n) so 70 or 30 80 or 20 90 or 
so 14 13 11 8 
100 10 9 8 6 
150 8 7 6 5 
200 7 6 6 4 
250 6 6 5 4 
350 5 5 4 3 
500 4 4 4 3 
800 3 3 3 2 
1,000 3 3 2 2 
1,640 2 2 2 1 
!':_/The chances are 95 in 100 that in a random sample the value 
being estimated lies within a range equal to the reported percentage 
plus or minus the number of percentage points shown. The formula 
used to calculate these values is: ~ 
1. 96 pq 
n 
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10 
Sample and Population Comparisons 
The Bureau of the Census estimated the Nebraska population on July 1, 
1977 as 1,561,000. 
In 1970, women 18-64 constituted 27.3% of the State's population, 
Assuming a similar proportion of the population in 1978 was women,. and 
assuming the State's population in 1978 was the same as in 1977, the study 
population (women 18-64) was estimated to be 426,300. 
Each woman in the sample of 1,640, therefore, represents 259.9 (or 
approximately 260) women in the State. 
One estimate of the accuracy of the sample can be seen in Table A-7 
below which shows the proportion of the State's estimated 1977 population 
in each of the six regions compared to the porportion of the sample in each 
of the regions. 
TABLE A-7 
REGIONAL DISTRIBUTION OF POPULTAION AND SAMPLE 
Proportion of Proportion of 
Population Sample 
1 Panhandle 6.1% 6.0% 
2 Southwest 7.0% 8.0% 
3 Southcentral 13.6% 14.5% 
4 Northern 14 .4% 12.7% 
5 Omaha 34.9% 35.7% 
6 Southeast 23.9% 23.0% 
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Telephone Survey Methodology 
The telephone survey was conducted using random digit dialing. A 
computer was used to generate an equal number of four digit numbers for 
each of the three digit telephone exchanges in the State. Then lists of 
blocs of unassigned numbers were used to prevent unassigned numbers being 
included in the sample of telephone numbers to be dialed. This resulted in 
a list of 9,051 numbers supplied by the computer as programmed by the staff 
of the Bureau of Sociological Research at the University of Nebraska at 
Lincoln. Every tenth number on this list was placed in a reserve on the 
assumption that the pool of numbers would yield a larger number of completed 
calls than would be feasible given the limited resources (time and money) 
available for the study. 
Each of the 8,146 remaining numbers was called with the following 
results: 
1,640 Completed interviews 
345 Refused to be interviewed 
796 No eligible women in household 
929 No answer after 4 calls 
155 No answer after 3 calls 
148 No answer after 2 calls 
670 Business number 
3,381 Unassigned number 
82 Other reason for non-completed interviews 
Table A-8 presents these data in detail for each county, 
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TABLE A-8 
A TABULATION OF THE DISPOSITION 
OF TELEPHONE NUMBERS BY COUNTY 
Total Business Unassigned No Answer No Answer No Answer No 
County Number Number Number After 4 Calls After 3 Calls After 2 Calls Women Refused Other Completed 
-- --
II % II % II % II % II % II % II % II % II % 
Adams 127 11 8.7 54 42.5 8 6.3 1 .8 1 .8 19 15.0 1 .8 0 0.0 32 25.2 
Antelope 44 1 2.3 14 31.8 9 20.4 3 6.8 3 6.8 3 6.8 1 2.3 0 o.o 10 22.7 
Arthur 6 0 0.0 0 0.0 6 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 
Banner 1 0 o.o 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 o.o 0 0.0 1 100.0 
Blaine 4 3 75.0 0 o.o 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1 25.0 
Boone 32 2 6.2 3 9.4 7 21. 9 0 0.0 0 o.o 9 28.1 2 6.2 6 18.7 3 9.4 
.__, Box Butte 47 6 12.8 8 17.0 6 12.8 4 8,5 3 6,4 7 f3 .. ;) 0 0.0 0 0.0 13 27.7 
-"' Boyd 32 2 6.2 8 25.0 13 40.6 3 9.4 0 0.0 2 6.2 0 0.0 0 0.0 4 12.5 
Bro'Wil 13 2 15.4 7 53.8 0 0.0 0 0.0 0 0.0 3 23.1 0 0.0 0 0.0 1 7.7 
Buffalo 228 17 7.5 124 54.4 12 5.3 0 0.0 2 . 9 23 10.1 6 2.6 3 1.3 41 18.0 
Burt 28 2 7.1 4 14.3 4 14.3 0 0.0 0 0.0 7 25.0 1 3.6 0 0.0 10 35.7 
Butler 100 3 3.0 57 57.0 24 24. 0 0 0.0 0 0.0 3 3.0 2 2.0 0 0.0 11 11.0 
Cass 208 6 2.9 128 61.5 25 12.0 0 o.o 5 2.4 12 5.8 7 3.4 1 .5 24 11.5 
Cedar 121 4 3.3 96 79.3 9 7.4 0 0.0 0 o.o 6 5.0 1 .8 0 0.0 5 4.1 
Chase 20 1 5.0 6 30.0 1 5.0 0 0.0 0 0.0 3 15.0 0 0.0 0 0.0 9 45.0 
Cherry 24 3 12.5 8 33.3 2 8.3 0 0.0 0 0.0 4 16. 7 0 0.0 0 0.0 7 29.2 
Cheyenne 34 5 14.7 12 35.3 1 2.9 0 o.o 0 0.0 4 11.8 1 2.9 0 0.0 11 32.4 
Clay 118 4 3.4 82 69.5 20 16.9 2 1. 7 0 0.0 1 .9 2 1. 7 1 . 9 6 5.0 
Colfax 34 4 11.8 16 47.1 1 2.9 0 0.0 1 2.9 5 14.7 0 0.0 0 0.0 7 20.6 
Cuming 24 5 20.8 3 12.5 3 12.5 0 0.0 0 0.0 6 25.0 1 4.2 0 o.o 6 25.0 
Custer 117 9 7.7 51 43. 6 17 14.5 7 6.0 2 1. 7 9 7.7 2 1. 7 0 0.0 20 17 .1 
Dakota 37 3 8.1 10 27.0 4 10.8 0 0.0 0 0.0 7 18. 9 1 2.7 1 2.7 11 29.7 
Dawes 46 6 13.0 10 21. 7 0 0.0 3 6.5 5 10.9 6 13.0 1 2.2 5 10.9 10 21. 7 
Dawson 71 11 15.5 14 19.7 1 1.4 0 0.0 5 7.0 9 12.7 2 2.8 0 0.0 29 40.9 
Deuel 10 0 o.o 2 20.0 3 30.0 0 0.0 1 10.0 1 10.0 1 10.0 0 0.0 2 20.0 
Dixon 30 1 3.3 12 40.0 0 0.0 0 0.0 1 3.3 4 13.3 3 10.0 0 0.0 9 30.0 
TABLE A-8 
(Continued) 
Total Business Unassigned No Answer No Answer No Answer No 
County Number Number Number After 4 Calls After 3 Calls After 2 Calls Women Refused Other Completed 
II % II % II % II % II % II % II % II % II % 
Dodge 220 18 8.2 117 53.2 13 5.9 0 0.0 0 0.0 19 8.6 10 4.6 0 0.0 43 19.6 
Douglas 1,918 240 12.5 734 38.3 126 6.6 21 1.1 4 .2 190 9. 9 139 7,2 3 .2 461 24.0 
Dundy 13 0 0.0 4 30.8 0 0.0 2 15.4 0 0.0 3 23.1 1 7.7 0 0.0 3 23.1 
Fillmore 102 2 2.0 55 53.9 28 27.4 0 0.0 0 0.0 9 8.8 4 4.0 0 0.0 4 4.0 
Franklin 74 2 2.7 36 48.6 12 16.2 5 6.8 5 6.8 7 9.5 2 2.7 0 0.0 5 6.8 
Frontier 36 2 5.6 25 69.4 0 0.0 2 5.6 1 2.8 0 0.0 1 2.8 0 0.0 5 13. 9 
Furnas 104 3 2.9 58 55.6 22 21.2 3 2.9 3 2.9 6 5.8 1 1.0 1 1.0 7 6.7 
Gage 113 8 7.1 35 31.0 25 22.1 2 1. 7 2 1. 7 15 13. 3 5 4.4 0 0.0 21 18. 6 
Garden 9 0 0.0 3 33.3 0 0.0 0 0.0 1 11.1 1 11.l 0 0.0 0 0.0 4 44.4 
Garfield 20 1 5.0 4 20.0 2 10.0 1 5.0 7 35.0 0 0.0 2 10.0 0 0.0 3 15.0 
Gosper 5 0 0.0 0 o.o 1 20.0 0 0.0 0 0.0 1 20.0 0 0.0 0 0.0 3 60.0 
" Grant 3 0 0.0 2 66.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1 33.3 v, 
Greeley 67 1 1.5 27 40.3 12 17.9 17 25.4 0 0.0 4 6.0 0 0.0 1 1.5 5 7.5 
Hall 157 15 9.6 27 17.2 9 5.7 0 0.0 1 .6 35 22.3 21 13.4 0 0.0 49 31.2 
Hamilton 41 2 4.9 23 56.1 4 9.8 0 0.0 1 2.4 3 7.3 0 0.0 0 0.0 8 19.5 
Harlan 73 2 2.7 45 61.6 11 15.1 1 1.4 3 4.1 3 4.1 1 1.4 0 0.0 7 9.6 
Hayes 3 0 0.0 0 o .. o Q 0.0 0 0.0 0. 0,0 1 33 .3 0. 0,0 0 o, 0. 2 66.7 
Hitchcock 15 1 6.7 4 26.7 0 0.0 1 6.7 2 13.3 4 26. 7 0 0.0 0 0.0 3 20.0 
Holt 88 7 8.0 49 55.7 1 1.1 2 2.3 0 0.0 7 8.0 1 1.1 1 1.1 20 22.7 
Hooker 4 0 o.o 2 50.0 0 0.0 1 25.0 0 0.0 1 25.0 0 0.0 0 0.0 0 0.0 
Howard 21 2 9.5 4 19.1 1 4.8 2 9.5 3 14.3 1 4.8 2 9.5 0 0.0 6 28.6 
Jefferson 88 4 4.6 49 55.7 12 13 .6 1 1.1 0 0.0 5 5.7 1 1.1 4 4.6 12 13. 6 
Johnson 44 3 6.8 26 59.1 2 4.5 0 0.0 2 4.5 4 . 9.1 0 0.0 3 6.8 4 9.1 
Kearney 46 5 10.9 11 23.9 6 13.0 12 26.1 0 0.0 5 10.9 1 2.2 0 0.0 6 13.0 
Keith 44 7 15.9 8 18.2 8 18.2 0 0.0 0 0.0 6 13. 6 3 6.8 1 2.3 11 25.0 
Keya Paha 13 0 0.0 5 38.5 5 38.5 1 7.7 0 0.0 0 0.0 0 0.0 0 0.0 2 15.4 
Kimball 28 2 7.1 9 32.1 2 7.1 4 14.3 2 7.1 3 10. 7 0 0.0 0 0.0 6 21.4 
Knox 67 6 9.0 34 50.7 3 4.5 1 1.5 0 o.o 10 14.9 0 0.0 6 9.0 7 10.4 
Lancaster 680 76 11.2 189 27.8 83 12.2 0 0.0 0 0.0 81 11. 9 44 6.5 5 . 7 202 29.7 
Lincoln 171 12 7.0 69 40.3 11 6.4 4 2.3 3 1. 7 20 11. 7 7 4.1 0 0.0 45 26.3 
Logan 2 1 50.0 1 50.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 
Loup 27 0 0.0 5 18.5 0 0.0 12 44.4 3 11.1 0 0.0 2 7.4 4 14.8 1 3.7 
TABLE A-8 
(Continued) 
Total Business Unassigned No Answer No Answer No Answer No 
County Number Number Number After 4 Calls After 3 Calls After 2 Calls Women Refused Other Completed 
II % II % II % II % II % II % II % II % II % 
Madison 198 11 5.6 85 43.0 25 12.6 1 .5 0 0.0 28 14.1 8 4.0 2 1.0 38 19.2 
McPherson 0 0 
Merrick 55 7 12.7 23 41.8 8 14.5 2 3.6 2 3.6 2 3.6 1 1.8 0 0.0 10 18.2 
Morrill 23 0 0.0 10 43.5 1 4.3 0 0.0 2 8.7 2 8.7 0 0.0 1 4.3 7 30.4 
Nance 16 1 6.2 4 25.0 1 6.2 0 0.0 0 0.0 6 37.5 0 0.0 0 0.0 4 25.0 
Nemaha 95 5 5.3 58 61.0 9 9.5 2 2.1 3 3.2 5 5.3 2 2.1 6 6.3 5 5.3 
Nuckolls 70 5 7.1 32 45.7 20 28. 6 0 0.0 5 7.1 3 4.3 1 1.4 0 0.0 4 5.7 
Otoe 89 4 4.5 so 56.2 8 9.0 0 0.0 4 4.5 7 7.9 3 3.4 1 1.1 12 13.5 
Pawnee 54 0 0.0 42 77 .8 0 0.0 0 0.0 1 1.8 2 3.7 0 0.0 9 16.7 0 0.0 
Perkins 14 0 0.0 5 35.7 1 7.1 0 0.0 0 0.0 1 7.1 0 0.0 0 0.0 7 50.0 
Phelps 66 5 7.6 26 39.4 2 3.0 4 6.0 4 6.0 9 13.7 1 1.6 0 0.0 15 22.7 
"' 
Pierce 30 2 6.7 11 36.7 0 o.o 1 3.3 0 0.0 4 13.3 2 6.7 1 3.3 9 30.0 
cs, Platte 145 17 11. 7 53 36.6 32 22.1 1 . 7 0 0.0 10 6.9 7 4.8 0 0.0 25 17.2 
Polk 87 3 3.4 49 56.3 23 26.4 1 1.1 0 0.0 2 2.3 4 4.6 0 0.0 5 5.8 
Red Willow 40 3 7.5 7 17.5 3 7.5 2 5.0 4 10.0 8 20.0 0 0.0 0 0.0 13 32.5 
Richardson 44 3 6.8 7 15.9 1 2.3 2 4.5 6 13. 7 9 20.4 3 6.8 7 15.9 6 13.7 
Rock 21 0 0.0 3 14.3 12 57.1 4 19.1 0 0.0 0 0.0 0 0.0 0 0.0 2 9.5 
Saline 186 13 7.0 101 54.3 27 14.5 3 1.6 11 5.9 11 5.9 3 1.6 1 .5 16 8.6 
Sarpy 99 0 0.0 14 14.1 8 8.1 0 0.0 0 0.0 5 5. o· 0 0.0 0 0.0 72 72. 7 
Saunders 197 7 3.6 105 53.3 47 23.9 3 1.5 4 2.0 5 2.5 1 .5 1 .5 24 12.2 
Scotts Bluff 132 15 11.4 34 25.8 6 4.5 3 2.3 13 9.8 21 15.9 .4 3.0 1 .8 35 26.6 
Seward 107 5 4.7 54 50.5 16 14.9 1 . 9 0 0.0 9 8.4 5 4.7 0 0.0 17 15.9 
Sheridan 50 4 8.0 18 36.0 8 16.0 1 2.0 8 16.0 2 4.0 1 2.0 0 0.0 8 16.0 
Sherman 13 2 15.4 2 15.4 0 0.0 0 0.0 0 0.0 5 38,5 0 0.0 0 0.0 4 30.8 
Sioux 4 0 0.0 1 25.0 0 0.0 0 0.0 0 0.0 1 25.0 0 0.0 0 0.0 2 50.0 
Stanton 15 1 6.7 3 20.0 0 0.0 0 0.0 0 0.0 1 6.7 1 6.7 0 0.0 9 60.0 
Thayer 103 7 6.8 55 53.4 33 32.0 1 1.0 0 0.0 4 3.9 1 1.0 0 0.0 2 1. 9 
Thomas 4 0 0.0 1 25.0 0 0.0 0 0.0 1 25.0 0 0.0 0 o.o 1 25.0 1 25.0 
Thurston 18 2 11.1 2 11.1 1 5.6 0 0.0 1 5.6 4 22.2 0 0.0 4 22.2 4 22.2 
Valley 47 2 4.3 7 14.9 21 44.7 3 6.4 0 0.0 5 10.6 1 2.1 0 0.0 8 17.0 
Washington 48 4 8.3 20 41. 7 2 4.2 0 0.0 0 0.0 7 14.6 4 8.3 1 2.1 10 20.8 
Wayne 39 0 0.0 18 46.1 1 2.6 0 0.0 0 0.0 3 7.7 5 12.8 0 o.o 12 30.8 
Webster 78 0 0.0 53 67.9 17 21.8 0 0.0 0 0.0 4 5.1 2 2.6 0 o.o 2 2.6 
Wheeler 13 0 0.0 3 23.1 1 7.7 0 o.o 6 46.1 2 15.4 0 o.o 0 0.0 1 7.7 
York 94 9 9.6 36 38.3 20 21.3 2 2.1 1 1.1 12 12.8 2 2.1 0 0.0 12 12.8 
Questionnaire 
This survey concerns women's attitudes about employment and I'd like to ask you 
a few questions. 
These first questions are general attitude questions. 
1. Assuming some arrangement could be made to care for the children, are you 
in favor of mothers working outside the home if they want to, even if their 
husbands make enough to support the family? 
YES 62.1% NO 27.8% DEPENDS 9.2% DK .8% REF .1% 
2 3 4 9 
2. Do you believe a child usually will be worse off if the mother works? 
YES 26.8% NO 48.2% DEPENDS 23.2% DK 1.7% REF .1% 
2 3 4 9 
3. Do you believe all women should be prepared to support themselves? 
YES 96.2% NO 1.6% DEPENDS 1.8% DK .4% REF 
1 2 3 4 9 
4. Do you believe there are many job opportunities for women in your 
or area? 
YES 50.0% NO 36.2% DEPENDS 7.1% 
1 2 3 
5. Are you currently employed outside the home? 
YES 53.7% (go to ques. 7, A series: yellow) 
NO 
.) 
46.3% (go to ques. 6) 
2 
6. Do you plan to work in the next 3 years? 
YES 28.2% (go to ques. 37, B series: pink) 
1 
NO 71.8% (go to ques. 65, C series: green) 
2 
77 
DK 6.6% REF 
4 9 
community 
6 
7 
8 
9 
10 
11 
7. Is that full-time 67.2% or part-time? 32.8% 
I :z, 
8. What type of work do you do? SEE TABLE 5 
DO NOT READ 
clerical teacher 
A 
12 
13-14 
------ ---
service (waitress, beautician, etc.) 
---
sales (retail) __ nurse'----- other (specify) ____________ _ 
9. How long have you had this job? ears (or months) SEE TABLE 6 
----~ -----
10. How did you find out about it, 
15-16 
17-18 
newspapers 16% , friend 33% , Nebraska Job Service 4% , or other employment 19 
agency 4% ? I L .J 
I/ (Other, specify 43% ) 
11. What is the main reason you are working? 
DO NOT READ 
Money (need) 49.9% 01 (extras) 12.0% oz Personal satisfaction 18.0% "'" 
Something to do 10.7% oJ (Other) 9.4% 
12. What was the most important factor in your taking this job, the salary 27.7%, 
type of job 43.4% of location 19.8% ? (Other 17.5% ) 
13. How do you feel about the job, do you 
like it very much 63.8% 
like it fairly well 31.6% 2. 
dislike it somewhat 3.9% .J 
or dislike it very much .7% ?" 
14. Are you planning to change the type of job you have in the next 3 years? 
YES 21.5% NO 77.6% (go to ques. 16) 
,/ I 
15. What type of job do you think that would be? 
20-21 
22-25 
28 
27 
28-29 
DO NOT READ 
clerical 
--~ sales (retail) 
---
teacher 
---
nurse ___ _ 
service (waitress, beautician, etc.) __ 
other (specify) 
----------
**16. Did you have a full-time job before your current job? 
YES 56.6% NO 43.4% (go to ques . 20: next page) 
.I I 2.. 
17. When was your last job? (from to ) = [ . yrs. or mos.] 
18. What type of work did you do on that job? 
DO NOT READ 
clerical teacher service (waitress, beautician, etc.) 
------
sales (retail) --- ---
---
nurse ___ _ other (specify) 
------------
19. What was the main reason for leaving? 
DO NOT READ 
get married 3.6% ' 1 
pregnancy 10.3% ,2. 
family members health 18% 03 
devote more time to family 6.3% ,-,,; 
seasonal job 1.6% ,!J.!J-
husband wanted it .4% 
husband transferred 9.5% " 7 
ec. conditions (laid off) 8.5% ,,,!' 
unsat. job charac, (hours) 14.9% 0 ? 
other (specify) 43.1% 
-------------
78 
30 
31-32 
33-34 
35-36 
37-38 
39-40 
**20. Would you attend job related 
offered in your area? 
YES 64.5% MAYBE 11.4% 
2, 
seminars, workshops, or educational programs 
NO 24.1% (if no, go to ques, 22) 
.3 
21. What time would you prefer, mornings 18.3%, afternoons 17.5%, evenings 56.2% , 
or Saturdays 19.0% ? (Other, specify 4.5% ) 
**22. Do you feel you need help in any of the following: 
Developing a plan for your work life? YES 19.2% t NO 79.5% z 
Job-related communication skills? YES 35.4% , NO 63.6% ;t, 
Skills in combining work and family life? YES 30.7% 1 NO 68.1%"-
Information on non-traditional jobs such as carpentry, electrician or 
construction work? YES 26.3% t NO 61.7%.Z. 
23, Is your age 18-2418.4%, 25-34 29.9%, 35-4422.0%, 45-54 18.0%, 55-6411.7%? 
-,- -,;---- -.,- -r -;=--
A,2 
41 
42-46 
47 
48 
49 
so 
51-77 
6-29 
30 
24. Are you single 14.2%, married 73.3%, divorced7.8% , separated 1.1% , or widowed 3.4%? 31 
-/- -,_- -.1- -;r- -:r--
25. Do you have any children living at home? YES 55.0% NO 45.0% (go to ques, 31) 32 
I L 
26. How many? 'It 33.5% 37.0% 16.7% 7.4% 3.3% 
I 2. .3 '/ s-
27. How many are younger than 3? 10.7% ** 
28. How many are 3 - 5? 12.2% ** 
29. How many are 6 - 12? 26.9% ** 
30. !low many are 13 - 18? 26.5% ** (others over 18 7.5% 1') 
**31. What was the last grade you completed in school? 
DO NOT READ 
less than H.S. graduate 11.8% 1 some college 24.1%.l 
H.S. grad or GED 47.4%2. college grad or higher 16.1% 
1.4% 
6 
,j 
.6% 
? 
33 
34 
35 
36 
37,38 
39 
32. Is your family income under 5,000 5.2% 1, 5-10, 000 16.4% .2, 40 
20-25,00013.2% ,; over 25 ,000 11.3% •? REF 12.0% 10-15,000 21.7%3, 15-20,000 20.2%"", 
33. Is the income from your job under 5,000 34.8%1 , 5-10,00034.3% "-, 41 
10-15,00016.5%J, 15-20,0003.6% 4, 20-25,000 .5% .-, over 25,000 .3% '? REF 12.3% 
34. Is your race white 94.8% , black 
' 
or other (specify) ? 
I 2.. 3 
35. In what county do you live? 
36. Do you live in town 86.2% or out in the country 13.8% ? 
I :,_ 
Thank you for your time. 
*Proportion of working women with children at home with that number of children. 
**Proportion of working women with children at home in that age category. 
79 
42 
43-44 
45 
37. Would that be full-time 42.1% or part-time 53.3% ? 
I Z 
38. What type of work will you look for? 
DO NOT READ 
clerical ___ _ teacher __ _ service (waitress, beautician, etc.) __ _ 
sales (retail) __ _ nurse'---- other (specify) ___________ _ 
39. What is your main reason for planning to work? 
DO NOT READ 
Money (need)37.9%"' (extras) 11.7% ,,z. Personal satisfaction 19.2% "'"' 
Something to do 22.4% o3 (Other) 8.8% 
40. When you look for a job which of these sources would you use. 
newspapers 53.7% , friends 30.4% , Nebraska Job Servi.ce 28.5% , or 
other employment agencies 16.8% ? (Other specify) ___ 18_._2% _________ _ 
41. Which do you think will be most important 
the salary 18.2% , type of job 54.2%, or the 
I Z. 
in your selection of a job, 
location 23.8% ? (Other specify) 
3 
42. Do you think you will need additional training or schooling before you find a 
job? YES 45.2% NO 54.8% (go to ques. 44) 
I Z 
43. What type? 
DO NOT READ 
finish H. S. 8.4% 
go to college 23.2% 
business college 11.6% 
technical training 23.2% 
brush up skills 24.2% 
renew certificate 2.1% 
other 1.1% 
B 
12-50 
51 
52-53 
54-55 
56-60 
61 
62 
63-64 
**44. Would you need child care services in order to take a job or return to school? 65 
YES 34.1 % NO 65.0% 
I 
45. Would you attend job-related seminars, workshops, or educational programs 
offered in your area? 
YES 77.1% MAYBE 7.9% NO 15.0% (go to ques. 47) 
I Z .J 
46. What time would you prefer, mornings 36.3%, afternoons27.5% , evenings 39.6%, 
or Saturdays 12.1%? (Other, specify 1.1% ) 
**47. Do you feel you need help in any of the following: 
Developing a plan for your work life? YES41.1% 1 NO 57.9%.;Z. 
Assessing your skills? YES 57.5%; NO 41.6% "-
Knowledge of jobs available in your community? YES 64.0%' NO 34.1%,z. 
Job application skills? YES 25.7% 1 NO 72.4%:Z 
Information on running your own business? YES 40.7% 1 NO 58.9% z 
Information on non-traditional jobs such as carpentry, electrician, 
or construction work? YES 38.3% / NO 61.7% :1. 
80 
66 
67-71 
72 
73 
74 
75 
76 
77 
B,2 
48. Have you worked full-time in the past? YES 85.5% NO 14.5% (go to ques, 52) 6 
I 
49. When was your last job? (from ___ to ___ .) = [ ___ __,rs. or __ __.:mos,] 
50. What type of work did you do on that job? 
DO NOT READ 
clerical 
'----
sale s (retail) __ _ 
teacher service (waitress, beautician, etc.) 
---
---
nurse __ _ other (specify) _________ ~ 
51. What was the main reason for leaving? 
DO NOT READ 
get married 9.8% 6 ' 
pregnancy 26.2% ,,. 
family members health 2.2% "" 
devote more time to family 3.3% •4 
seasonal job 6.0% cs 
husband wanted it 1.1% ~,. 
husband transferred 7.7% "" 
ec. conditions (laid off) 10.4% uF 
unsat. job charac. (hours)6.0% o9 
other (specify) __ 2=7~.3~%~'-------~ 
**52. Is your age 18-24 27.1%, 25-34 28.0%, 35-4420.1%, 45-54 16.9%, 55-64 8.9% ? 
-,- ----:,;- -r ,r 
53. Are you single 15.4%, married 74.8%, divorced 4.7% , separated 2.3% , 
-;- -;::- -y- --;;;-
widowed 2.8% ? 
.:, 
54, 
55. 
56. 
57. 
58. 
59. 
**60, 
(go toques, 60) Do you have any children living at home? YES68.7% NO 31.3% 
, --y--
How many?* 28.6% 40.8% 15.0% 8.8% 4.8% .7% 1.4% 
I ~ .3 ,; .,,- G 7 
How many are younger than 3? 22.4% *'' 
How many are 3 - 5? 26.2% ~·<~·, 
How many are 6 - 12? 31.8% ** 
How many are 13 - 18? 23.4% ** (others over 18 9.8%:·)~''* 
What was the last grade you complete:d in school? 
DO NOT READ 
less than H. S, graduate 20.6%' 
H. S, grad or GED 44.4% -t. 
some college 22.0%-' 
college grad or higher 13.1% -I 
7-8 
9-10 
11-12 
13-14 
15-16 
17·-29 
30 
31 
32 
33 
34 
35 
36 
37,38 
39 
61. Is your family income under 5,000 1j.7%'..', 
10-15,000 25.7%3, 15-20,000 22Jl%,1I', 
5-10, 00013.6% .... 
20-25,000 6.1% 5, 
40 
over 25 ,0007.5% •? 41 
REF 13.6% 
62. Is your race white 90.2%, black , or other (specify) ________ ? 
I :,. 3 
63. In what county do you live? ___________________ _ 
64. Do you live in town 79.9% or out in the country 20.1% 'I 
I ;t_ 
Thank you for your time. 
*Proportion of prospective employees with children at home with that number of 
children. 
**Proportion of prospective employees with children at home in that age category. 
81 
42 
43-44 
45 
65. Why is that? 
DO NOT READ 
Personal, family reasons 23.1% 0 i 
No adequate child care .9% o:L-
Pregnancy 1.8% •J 
School .4% o-1 
Ag e 10.8% o, 
Health 10.4% o& 
Do not want to work 11.4% c,7 
Believe no work available 1.6% e,,.f' 
Husband would not agree 4.3% "" 
Other (specify)_~35~.2~o/.~·-----------
Refused __ _ 
66. Have you worked full-time in the past? YES 78.4% NO 21.6% (go to ques. 70) 
I :2. 
12-77 
6-16 
17-18 
19 
67. When was your last job? (from to ) = [ rs. or mos.] 20-21 
---- '--~-- ---~ --- 22-23 
68. What type of work did you do on that job? 
DO NOT READ 
clerical 
'--~~ 
sales (retail) __ _ 
teacher __ _ 
nurse:__ __ 
69. What was the main reason for leaving? 
DO NOT READ 
get married23.8% 01 
pregnancy 2p.Q.% o.z 
family members health 2.3% "1 
devote more time to family 9.6% o-/ 
seasonal job 1.2% &5 
service (waitress, beautician etc.) __ _ 
other (specify) __________ _ 
husband wanted it 1.2% .,,s 
husband transferred 5.1% ,,, 7 
ec. conditions (laid off) 3.0% "'"' 
unsat. job charac. (hours) 3.3% "'i' 
other (specify) 29.9% 
-~~~--------
24-25 
26-27 
23-29 
*;•70. Is your age 18-24 7.5% 1 25-34 25.1%, 35-4417.4% , 45-5423.1% , 55-64 26.8% ? 30 
I ,l. 3 -o/' :, 
71. Are you single .9%, married 93.6%, divorced .9% , separated .4% , widow·ed4.2% ? 31 7- --:;:- -.J- -:;;c- -;;-
72. Do you have any children living at home? YES 63.4% NO 36.6% (go to ques. 78) 32 
73. 
74. 
7 5. 
76. 
77. 
**78. 
79. 
80. 
Bl. 
I .2 
How many?* 35.3% 32.4% 21.7% 6.6% 2.3% 1.2% .6% 
I --.:- --y-
'/ S' 6 7 
How many are younger than 3? 22.5% ~·~* 
How many are 3 - 5? 16.3% ** 
How many are 6 12? 26.6% ** 
How many are 13-18? 24.5% *''< (others over 18 9.3% )** 
What was the last grade you completed in school? 
DO NOT READ 
less than H.S. graduate 15.9% 1 
H. S. grad or GED 50.9% z 
some college 22.7%.l 
college grad or higher 10.1% ,;t 
Is your family income under 5 ,000 4.2% ' 5-10,000 9.7% z 
' ' 10-15,00021.2% ;, 15-20,000 23.1%.f, 20-25,0007.3% s, over 25,00017.2%,s? 
REF 17.2% 
Is your race white 98.9%, black or other (specify) 
/ ,2_ .3 
? 
-~--------
In what county do you live? 
82. Do you live in town 65.8% or out in the country 34.2% ? 
I 
Thank you for your time. 
*Proportion of group with children at home with that number of children. 
**Proportion of group with children at home in that age category. 
82 
33 
34 
15 
36 
37,38 
39 
40 
41 
42 
43-44 
45 
CODEBOOK 
Variable 
Question Column Number Subject Code 
1 VAROl card 11 1) Card 1 
2-5 VAROZ Interview II 
1 6 VAR03 Work if want to 1) Yes 
2) No 
3) Depends 
4) Don't know 
9) Refused 
2 7 VAROL, Child worse off 1) Yes 
2) No 
3) Depends 
4) Don't know 
9) Refused 
3 8 VAROS Be prepared 1) Yes 
2) No 
3) Depends 
4) Don't know 
9) Refused 
4 9 VAR06 Job opportunities 1) Yes 
2) No 
3) Depends 
4) Don't know 
9) Refused 
5 10 VAR07 Currently employed 1) Yes 
2) No 
6 11 VAROS Plan to work 1) Yes 
2) No 
8) Inappropriate [are working] 
9) Don't know/refused 
7 12 VAR09 Work FT/PT 1) Full-time 
2) Part-time 
3) FT-own business 
4) PT-own business 
5) FT-self-employed 
6) PT-self-employed 
8) Inappropriate 
8 13-14 VARlO Type of work SEE PAGE A 
83 
Variable 
Question Column Number Subject 
9 15-16 
17-18 
10 19 
11 20-21 
12 22 
23 
24 
25 
13 26 
14 27 
15 28-29 
16 30 
VARll 
VAR12 
VAR13 
VAR14 
VAR15 
VAR16 
VAR17 
l How long: years How long: months 
How find out 
Main reason working 
Reason this job: salary 
Reason this job: type 
of job 
Reason this job: location 
Reason this job: other 
VAR18 . Job satisfaction 
VAR19 Planning change 
VAR20 Type of job 
VAR21 FT job before 
84 
Code 
00 Less than 1 
01 1. .. 
00 1 year or more 
01 • . . 1. .. 
8 - code all as 8 
88 INAP 
88 INAP 
will be coded in II: 46-47 
SEE PAGE B 
1) Yes 
2) No 
3) INAP 
9) DK/REF 
1) Yes 
2) No 
8) INAP 
9) DK/REF 
1) Yes 
2) No 
8) INAP 
9) DK/REF 
1) Yes (other) 
2) No 
3) Hours 
4) Only job available 
5) Something to do; get out 
6) Personal satisfaction 
7) Help husband (family business) 
8) INAP 
9) NA 
1) Very much 
2) Fairly well 
3) Dislike somewhat 
4) Dislike very much 
8) INAP 
9) REF/DK 
1) Yes 
2) No 
8) INAP 
9). REF/DK 
SEE PAGE A 
1) Yes 
2) No 
8) INAP 
9) REF/DK 
Variable 
Question Column Number Subject .Code 
17 31-32 VAR22 Last year 70 ... 1970 ..• 88 INAP 
99 DK 
33-34 l Duration: years 00 <01 88 INAP VAR23 01 ... 1 year ... 99 DK 35-36 Duration: months 00 1 YR or more 88 INAP 
01 ... 1 month ... 99 DK 
18 27-38 VAR24 Type of job SEE PAGE A 
19 39-40 VAR25 Main reason for leaving SEE PAGE c 
20 41 VAR26 Attend seminars 1) Yes 
2) Maybe 
3). No 
8) INAP 
9) REF/DK 
21 42 VAR27 Prefer mornings 1) Yes 
2) No 
8) INAP 
9) REF/DK 
43 VAR28 Prefer afternoons 1) Yes 
2) No 
8) INAl' 
9) REF/DK 
44 VAR29 Prefer evenings 1) Yes 
2) No 
8) INAP 
9) REF/DK 
45 VAR30 Prefer Saturdays 1) Yes 
2) No 
8) INAP 
9) REF/DK 
46 VAR31 Prefer other 1) Yes 
2) No 
8) INAP 
9) REF/DK 
22 47 VAR32 Help: plan 1) Yes 
2) No 
8) INAP 
9) REF/DK 
48 VAR33 Help: communication 1) Yes 
2) No· 
8) INAP 
9) REF/DK 
85 
Variable 
Question Column Number Subject Code 
49 VAR34 Help: work/job 1) Yes 
2) No 
8) INAP 
9) REF/DK 
50 VAR35 Help: non-traditional 1) Yes 
2) No 
8) INAP 
9) REF/DK 
37 41 VAR36 Want FT/PT 1) Full-time 
2) Part-time 
8) INAP 
9) DK 
38 52-53 VAR37 Type of work SEE PAGE A 
39 54-55 VAR38 Main reason SEE PAGE B 
40 56 VAR39 Use: newspapers 1) Yes 
2) No 
8) INAP 
9) REF/DK 
57 VAR40 Use: friends 1) Yes 
2) No 
::!) INAP 
9) REF/DK 
58 VAR41 Use: Nebraska Job Service 1) Yes 
2) 'No 
8) INAP 
9) REF/DK 
59 VAR42 Use: other employment 1) Yes 
service 2) No 
8) INAP 
9) REF/DK 
60 VAR43 Us@: other 1) Yes 
2) No 
8) INAP 
41 61 VAR44 Reason 1) Salary 
2) Type of job 
3) Location 
4) Hours 
5) 1 + 2 + 3 
6) 2 + 3 
7) 3 + 4 
8) INAP 
9) REF/DK 
86 
Variable 
Question Column Number Subject Code 
42 62 VAR45 Additional training/ 1) Yes 
education 2) No 
8) INAP 
9) REF/DK 
43 63-64 VAR46 Type of training 01) Finish high school 
02) Go to college 
03) Business college 
04) Technical training 
05) Brush up skills 
06) Renew certificate 
07) On job training 
88) INAP 
98) Depends on job 
99) REF/DK 
44 64 VAR47 Need child care 1) Yes 
2) No 
3) Maybe 
8) INAP 
9) REP/DK 
45 66 VAR48 Attend seminars 1) Yes 
2) Maybe 
3) No 
8) INAP 
9) REF/DK 
46 67 VAR49 Prefer: mornings 1) Yes 
2) No 
8) INAP 
9) REF/DK 
68 VAR50 Prefer: afternoons 1) Yes 
2) No 
8) INAP 
9) REF/DK 
69 FAR51 Prefer: evenings 1) Yes 
2) No 
8) INAP 
9) REF/DK 
70 VAR52 Prefer: Saturdays 1) Yes 
2) No 
8) INAP 
9) REF/DA 
71 VAR53 Prefer: other 1) Yes 
2) No 
8) INAP 
87 
Variable 
Question Column Number Subject Code 
47 72 VAR54 Help: plan 1) Yes 
2) No 
8) INAP 
9) REF/DK 
73 VAR55 Help: assess skills 1) Yes 
2) No 
8) !NAP 
9) REF/DK 
74 VAR56 Help: jobs available 1) Yes 
2) No 
8) INAP 
9) REF/DK 
75 VAR57 Help: job application 1) YES 
skills 2) No 
8) !NAP 
9) REF/DK 
65 VAR58 Help: own business 1) Yes 
2) No 
8) !NAP 
9) REF/DK 
77 VAR59 Help: non-traditional 1) Yes 
2) No 
8) INAP 
9) REF/DK 
1 VAR60 card 11 2) Card 2 
2-5 VAR61 Interview II 
48 6 VAR62 Full-time job before 1) Yes 
2) No 
8) INAP 
9) REF/DK 
49 7-8 VAR63 Last year 70 ... 1970 ... 88 !NAP 
99 DK/REF 
1 
Duration: years 00 <l year 88 !NAP 
VAR64 01 .•• 2 years 99 DK/REF 
Duration: months 00 1 year or more 88 INAP 
01 ... 1 month 99 DK/REF 
50 13-14 VAR65 Type of job SEE PAGE A 
51 15-16 VAR66 Main reason for leaving SEE PAGE c 
65 17-18 VAR67 Why no seek work SEE PAGE D 
88 
Variable 
Question Column Number Subject Code 
66 19 VAR68 Full-time job before 1) Yes 
2) NO 
8) INAP 
9) REF 
67 20-21 VAR69 Last year 70 ... 1970 ... 88 INAP 
99 REF/DK 
22-23 { Duration: years 00 <l year 88 INAP VAR70 01. •. 1 year ..• 99 REF/DK Duration: months 00 1 year or more 88 INAP 
01 ... 1 month 99 REF/DK 
68 26-27 VAR71 Type of job SEE PAGE A 
69 28-29 VAR72 Reason for leaving SEE PAGE C 
23/52/70 30 VAR73 Age 1) 18-24 
2) 25-34 
3) 35-44 
4) 45-54 
5) 55-64 
9) REF 
24/53/71 31 VAR74 Marital status 1) Single 
2) Married 
3) Divorced 
4) Separated 
5) Widowed 
9) REF 
25/54/72 32 VAR75 Children at home 1) Yes 
2) No 
9) REF 
26/55/73 33 VAR76 How many 0) None 
1-6) 1-6 
7) 7 or more 
8) INAP 
9) REF 
27 /56/74 34 VAR77 II <3 0) None 
1-6) 1-6 
7) 7 or more 
8) INAP 
9) REF 
28/57 /7 5 35 VAR78 II 3 - 5 0) None 
1-6) 1-6 
7) 7 or more 
8) INAP 
9) REF 
89 
Variable 
Question Column Number Subject Code 
29/58/76 36 VAR79 II 6 - 12 0) None 
1-6) 1-6 
7) 7 or more 
8) INAP 
9) REF 
30/59/77 37 VAR80 II 13 - 18 0) None 
1-6) 1-6 
7) 7 or more 
8) INAP 
9) REF 
38 VAR81 >18 O)•None 
1-6) 1-6 
7) 7 or more 
8) INAP 
9) REF 
31/60/78 39 VAR82 Education 1) Less than high school graduate 
2) High school graduate 
3) Some college 
4) College graduate or higher 
9) REF 
32/61/79 40 VAR83 Family income 1) <$5,000 
2) $5 - 10,000 
3) $10 - 15,000 
4) $15 - 20,000 
5) $20 - 25,000 
6) $25,000 + 
9) REF/DK 
33 41 VAR84 Personal income 1) <$5,000 
2) $5 - 10,000 
3) $10 - 15,000 
4) $15 - 20,000 
5) $20 - 25,000 
6) $25,000 + 
8) INAP (doesn't work) 
9) REF/DK 
Recode 
34/62/80 42 VAR85 Race 1) White 1) White 
2) Black 
3) Asian 
4) Hispanic 2) Minority 
5) Native American 
6) Other 
9) Refused 
35/63/81 43-44 VAR86 County SEE PAGE E 
36/64/82 45 VAR87 Town/country 1) Town 
2) Country 
90 
Variable 
Question Column Number Subject 
10 46-47 VAR88 How find out 
33-38 VAR89 Age of youngest child 
91 
Code 
SEE PAGE F 
1) <3 
2) 3-5 
3) 6-12 
4) 13-18 
5) 18+ 
6) None 
TYPE OF JOB 
Question: 8 15 
I:28-29 
VAR20 
Column: I: 13-14 
VARlO Variable: 
11 
12 
13 
17 
18 
19 
21 
22 
23 
24 
25 
31 
32 
33 
41 
42 
Teacher 
Nurse 
Case worker, counselor 
Own business 
Mgr, I supervisor 
Professional/lab tech 
Clerical, secretary 
Cashier 
Telephone operator 
Accouqting 
Teacher aide 
Retail sales 
Other sales 
Sales (Unspec.) 
Skilled craftsman} 
Construction 
18 
I:37-38 
VAR24 
51 
52 
Operative/non-farm labor/factory} 
Bus operator 
61 
62 
63 
Service (waitress/beautician)( 
Elevator operator 
Hospital work; nurse aide 
71 Paid household 
81 Farm 
88 INAP 
91 Military 
96 FT to PT 
97 Not work 
38 
I:52-53 
VAR37 
98 Anything; anything interesing; pay more 
99 Don't know 
92 
50 
II:13-14 
VAR65 
Recode 13 
Recode 21 
Recode 31 
Recode 41 
Recode 51 
Recode 61 
68 
II:26-27 
VAR71 
A 
Question: 
Column: 
Variable: 
11 
I:20-21 
VAR13 
39 
I:54-55 
VAR38 
MAIN REASON WORKING 
Recode 
01 Money-need 1 
02 Money-extra 2 
03 Something to do 3 
04 Personal satisfaction 4 
05 Get ahead in life 5 
06 Want to 5 
07 Go back to previous job 5 
08 Money and personal satisfaction 8 
09 Independence; something to fall back on 5 
10 Enjoyment 4 
11 Help family 11 
12 Always have 5 
13 Likes people 4 
14 Personal satisfaction and something to do 14 
15 Have career 5 
16 Interest 5 
17 Children grown 3 
18 Help people and society 5 
19 Money and something to do 19 
20 Class requirement 5 
21 No Qne else to do it 5 
22 Heip out in family business 11 
23 Money and satisfaction and something to do 23 
88 INAP 
99 REF/DK 
93 
B 
Analysis 
Financial 
.. 
Personal satisfaction 
.. 
Other 
.. 
.. 
Both 
Other 
Personal satisfaction 
Other 
.. 
Personal satisfaction 
.. 
Other 
.. 
Personal satisfaction 
Other 
Both 
Other 
.. 
" 
Both 
MAIN REASON LEAVING 
Question: 69 
Column: 
Variable: 
19 
I:39-40 
VAR25 
51 
II:15-16 
VAR66 
II: 28-29 
VAR72 
01 Get married 
02 Pregnancy 
03 Family members health 
04 Devote more time to family 
05 Seasonal job; temporary 
06 Husband want it 
07 Husband transferred 
08 Economic conditions (laid off) 
09 Unsatisfactory job characteristics (e.g., hours) 
10 Tired of working 
11 Changed fields 
12 Bought business; work for husband; family business 
13 Own health 
14 Health (unspecified) 
15 Better job 
16 Another job 
17 More money; too low pay 
18 Moved 
19 Retired; age 
20 More challenge; diff. aspect of job 
21 More opportunity; no opportunity 
22 Didn't like it 
23 Returned to school 
24 Baby at home; had a baby 
25 CETA program ended 
26 Sold business 
27 Bored with it 
28 Strike 
29 Too far; transportation problem 
30 Boss 
31 Family business changed 
32 Religious reasons 
33 Didn't need money; didn't need to 
34 Wanted to stay home 
35 Wanted to 
36 Personal problems 
37 Moved to farm; help husband on farm 
39 Wanted part-time 
40 Husband returned from war 
41 Husband graduated 
42 Fired 
43 Babysitter problem 
44 Ran away from home 
45 Location 
46 Promotion 
88 INAP 
99 REF/DK 
94 
c 
WHY NOT SEEKING WORK 
Question: 65 
II:17-18 
VAR67 
Column: 
Variable: 
01 
02 
03 
04 
05 
06 
07 
08 
09 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
88 
99 
Personal family reasons 
No adequate child care 
Pregnancy 
School 
Age 
Health 
Do not want to work 
Believe no work available; 
no appealing work available 
Husband would not agree 
Plans to have more children 
Farm wife 
No need to; don't have to 
Just had a baby 
Love being a housewife; 
plenty to do at home 
Religious reasons 
Needed at home 
Take care of children 
Place is in home 
Husband retired 
Has never worked; worked 
too long ago 
Attending school 
Not trained/educated 
Not worth it (after taxes) 
Other commitments 
Too far 
Not organized enough 
Employed at home 
Own business (with husband) 
Would take job from man 
On welfare - would lose it if 
INAP 
REF/DK 
Recode 
1 
2 
1 
3 
3 
3 
6 
4 
5 
1 
4 
4 
2 
1 
3 
1 
2 
1 
1 
3 
3 
3 
4 
3 
4 
3 
4 
4 
4 
worked 4 
95 
D 
Recode 
1 Family related 
2 Child-care related 
3 Personal 
4 Economic 
5 Husband's attitude 
6 Don't want to 
Question: 10 
II:46-47 
VAR88 
Column: 
Variable: 
01 Newspapers 
02 Friend 
03 Nebraska Job Service 
04 Other employment agency 
05 School placement service 
06 Relatives 
07 Applied to employer 
08 Previous employer 
HOW FIND OUT 
Recode 
1 
5 
2 
4 
3 
:6 
10 
7 
09 Employer contacted respondent 8 
10 Family business 9 
11 Placed ad 1 
12 Advertisement 1 
13 Own knowledge 10 
14 New store; new employer 10 
15 Radio 1 
16 Sent letters 10 
17 Hearsay 10 
18 Ad in window; announcement in bldg. 1 
19 Through previous job 7 
20 Phone book 10 
21 Work study program 3 
22 Trained there 3 
23 Promotion/current employer 7 
24 Through school system 10 
25 Welfare office 4 
26 Military recruiters 10 
27 Circumstances 10 
88 INAP 
99 REF/DK 
96 
F 
Recode 
1 Newspapers (ads & other media) 
2 Nebraska Job Service 
3 School placement service 
4 Other employment agency 
5 Friends 
6 Relatives 
7 Previous/current employer 
8 Employer contacted respondent 
9 Family business 
10 Applied (and other) 
E 
COUNTIES BY-REGION 
Recode Recode Recode 
01 Adams 3 51 Keith 2 1 Panhandle 
02 Antelope 4 52 Keya Paha 4 2 Southwest 
03 Arthur 2 53 Kimball 1 3 Southcentral 
04 Banner 1 54 Knox 4 4 Northern 
05 Blaine 3 55 Lancaster 6 5 Omaha 
06 Boone 4 56 Lincoln 2 6 Southeast 
07 Box Butte 1 57 Logan 2 
08 Boyd 4 58 Loup 3 
09 Brown 4 59 Madison 4 
10 Buffalo 3 60 McPherson 2 
11 Burt 4 61 Merrick 3 
12 Butler 6 62 Morrill 1 
13 Cass 6 63 Nance 4 
14 Cedar 4 64 Nemaha 6 
15 Chase 2 65 Nuckolls 4 
16 Cherry 4 66 Otoe 6 
17 Cheyenne 1 67 Pawnee 6 
18 Clay 3 68 Perkins 2 
19 Colfax 4 69 Phelps 3 
20 Cuming 4 70 Pierce 4 
21 Custer 3 71 Platte 4 
22 Dakota 4 72 Polk 6 
23 Dawes 1 73 Red Willow 2 
24 Dawson 2 74 Richardson 6 
25 Deuel 1 75 Rock 4 
26 Dixon 4 76 Saline 6 
27 Dodge 5 77 Sarpy 5 
28 Douglas 5 68 Saunders 6 
29 Dundy 2 79 Seward 6 
30 Filmore 6 80 Scotts Bluff 1 
31 Franklin 3 81 Sheridan 1 
32 Frontier 2 82 Sherman 3 
33 Furnas 3 83 Sioux 1 
34 Gage 6 84 s·tanton 4 
35 Garden 1 85 Thayer 6 
36 Garfield 3 86 Thomas 2 
37 Gosper 2 87 Thurston 4 
38 Grant 2 39·_ Valley 3 
39 Greeley 3 90 Washington 5 
40 Hall 3 91 Wayne 4 
41 Hamilton 3 92 Webster 3 
42 Harlan 3 93 Wheller 3 
43 Hayes 2 94 York 6 
44 Hitchcock 2 
45 Hooker 2 88 DK/REF 
46 Howard 3 
47 Holt 4 
48 Jefferson 6 
49 Johnson 6 
so Kearney 3 
97 
